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The purposes of this study were to invertigate personnel management in autonomous
universities as perceived by King Mongkut’s Institute of Technology North Bangkok’s staffs and
to compare their opinions taking into consideration their lines of work, and working experience.
Five aspects; namely, the personnel’s status, salary and wages, fringe benefits, development and
evaluation of personnel were examined. The informants of this study were of 210 academic staff
and and administrative staff. Questionnairres were used to cllect the data. Percentage, arithmetic
mean, standard deviation, and one-way ANOVA were employed to analyze the data. The statistical
significance level of this study was set at .05 .

The research findings were :

1. King Mongkut’s Institute of Technology North Bangkok’s staffs, as a whole and by-
aspects, agreed with the inquired statements in the questionnaire at a high level. The aspects
nagement in autonomous universities in general at the maximum level. However, the aspect of
personnel development was mostly agreed, followed by that of the fringe benefits.

2. The comparison of the opinions of the staffs of different lines of work revealed no
difference at a statical significance level of .05 Nevertheless the by-aspect comparison indicated
a different opinions on salary and wages and personnel evaluation.

3. The comparison of the opinions of the staffs with different working experience, as a

whole and by-aspect, indicated differences at a statistic significance level of .05 .





