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Abstract
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The situation changed dynamics, so, the organization must adapt

themselves intentionally which need to develop personnel by training to increase

the knowledge and competency continuously, thus, the most important is the

human resources management. Because of man is the mission-driven of

organization for completing going well. Human Resource Management is to

manage the relationship between the employment and the human resources

in der that the organization will be able to aim the achievement, it concerning

from receiving the personnel to out of the jobs that is divided into three

processes; the Acquisition, the Retention, and the retirement respectively.

Keywords: Human Resource, Management
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