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Abstract 1 8 5 7 1 8

The purpose of this study was to assess a pre-employment course in computer
repairers provided by the Department of Skill Development, Ministry of Labour. The
informants of this study were from Regional Institutes for Skill Development in 12
provinces. They included skill trainers, present skill trainees, skill training graduates, and
department heads of establishments, making a total of 220. Questionnaires were used
to collect the data. Stufflebeam et al's CIPP Model was applied in the assessment.
Percentage, mean, and standard deviation were employed to analyze the data.

The assessment of the environment condition revealed that the trainers, the
trainees and the graduates agreed that the structure, the topics, and contents of the
course were very appropriate. The assessment of the basic factors indicated that the
trainers, and the graduates viev'ved the management of the training (in relation to the
use of resources such as materials, equipments, hardware and buildings) as moderately
appropriate while the present trainees thought it was very appropriate. With respect to
the assessment of the process, the trainers, the present trainees, and the graduates
articulated that the management of the training (concerning the trainers’ knowledge,
planning, job analysis, number of practice hours, length of time for practicing in
establishments and jobs practiced), and the practice evaluation were very appropriate.
Regarding the assessment of the output, the trainers, the trainees and the graduates
agreed that the graduates produced met the need of the labour market at a high level.
For the graduates’ academic knowledge gained from the course, working skills, and
work performance; the present trainees, the graduates, and the department heads of
establishments thought that they were very appropriate. In addition, the department
heads also viewed that the trainees’ attitude towards their career was also very
appropriate. The assessment of four aspects, as a whole, indicated that the course was

very appropriate.





