.. T 141728

a w et @ <« A A = [ o o
mysdunsetiiiiagdszasd 4 dszms s (1) Wefnwszauydylunmsiinuves
@ @ o o o Y ) o Y o 3 kY Y
WUﬂQﬁ-ﬁ]ﬂﬂTiLL@%‘WUﬂ\‘ﬂH?NﬂU‘UﬂJ%T (2) Lﬁ@ﬂﬂ‘ﬂ?ﬂ'JUJﬁllwuﬁﬁg‘HDWQﬂ’JnJﬂTJ‘ﬁUWiu
~t o o ° Qs s ) (YR Y
1PN UIITYINIADINNIG Llﬁ&"ll’lfgcluﬂ?i‘ﬂNTN‘U@Q‘WHﬂGTu‘ﬂﬂﬂ?iLLﬁ%WHﬂQWUUQﬂ‘UUﬂJ%W

o s

4 o ¢ @ ° o o @ ar
(3) riionmiladefinons gy iy lumsiauvesninanuiamsuagwinauteiuas @)
Lﬁaﬁﬂmgmﬂ'ummU?"J‘nuaz%muauummwﬁ’mmf{Tﬂmmazwﬁmmﬁqﬁuﬁm%wm
o Qs L} ' &
usHngam MmNV Iausnilsludszmalne
nquéednAsminaudamssuou 98 au wagwiinauiefnianiau
o 2 & ‘ = T
906 AU FIUVNAU 1,004 AU FahauegluuTavngammnssuvinaluauraniialy
Uszinalny
A aw Y F .
wsesiiolunisdivdluuuuaeunlsznendis (1) wyuaounwdeyaday
[ ar 9 by v =] © ar o o
yana ) uuudanisiuzanuniminiuedn ) nuvudisneiylunsiian @) suuda
@ 4 ' aas @

MITUIUIIOMABIAMST  (5) HUUTOUNLYAIALYO TN o1 DHUZ YD TN
ANsuATWIN U Uy

HONTTIVUW LA

v ¥ v 1Y =t ~ “ o o o o °

Lo mssuganuiminluedm danuduiusmanatuy iy lunmsiianves

winausamsuazminausmninswessimivinsAnmnensiideddynatanssd
ISR a @ @ < o T
001 Tagiimdulse@nanduiusvouiosdu wiifu 0.80
@ 4 =) o [ o @ @ o
2. msfujussnmesanisiinnuduiuinianndueiolunsiianves

[ @ as

winOuIAanIuaswnau Ty s e auTimiiinsfnnedditedingnisanans ey

-~ s W o o o 9 o ot W (]
01 lagimanlsz@ndendunusuaaiios d i 0.714
o Y W W e ) o« ¥ o o
3. MITUANUM N TN H HazMTSUUTINNIAINMT TIROINT
ﬁJ3aﬂuﬂnﬁmnmmminam{mm;uazwﬂh@1mTaﬂf“'uﬁﬂﬂwaﬂl"iﬂ'wﬁmﬂnﬁﬁ}nllﬁatha
vdaymeanansza 001
gmﬂ'umw%‘ﬁwma:%mﬁuax,t‘ummwﬁ’ﬂami]”ﬂm‘smewﬂ'ﬂamﬁaﬁm‘i’aﬂww

° 14 =
14.1!?(1481311!310\11uﬂ133ﬂ0



TE 141726

This research had 4 objectives : (1) To study the work morale levels of
executive and middle management employees; (2) To study the relationship between
carcer development, organizational climate and work morale of executive and
middle management employees; (3) To investigate factors predicting work morale
of executive and middie management employees; (4) To study the company
strengths and suggestions of executive and middle management employees.

Samples were 98 executive employees and 906 middle management
employees totally 1,004 who worked in a large manufacturing company in

Thailand.

The research material was a questionnaire consisted of S parts;
(1) Personal data questionnaire; (2) A measure of Perceived Career Development;
(3) Work Morale survey; (4) A measurc of Perceived Organizational Climate; (5)
A questionnaire asking executive and middle management employees to indicate
the company strengths and to give suggestions for Company improvement.

Thé results were as follows.

1. Perceived Career Development was positively correlated with work
morale of executive and middle management employees at the .001 level of
significance | the Pearsonian correlation coefficient was 0.80 .

2. Perceived Organizational Climate was positively correlated with Work
Morale of executive and middle management employees at the .01 level of
significance, the Pearsonian correlation cocflicient was 0.714.

3. Work Morale of executive and middle management employces could be
predicted by Perceived Career Development and Perceived Organizational Climate at
the .001 level of significance.

The company strengths and suggestions of executive and middle

management employees were presented in the research report.



