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THE ADMINISTRATIVE ABILITY OF THE WOMAN POLICE OFFICERS
AS PERCEIVED BY SUBORDINATES IN CHIANGMAI PROVINCE
By
POL. CAPT. JARIYA SRIPA
OCTOBER 2002

Chairman: Associate Professor Dr.Numchai Thanupon

Department/Faculty: Department of Agricultural Extension, Faculty of Agricultural Business

The objective of this research was to study the administrative ability of the woman
police officers as perceived by subordinates according to the six administrative categories which
were planning, organizing, staffing, directing, co-ordinating and controlling. This study was a
descriptive research. Data respondents for this study consisted of 148 non-commissioned police
officers in Chiangmai who were selected randomly from units that employed female officers.
Then, they were divided according to sex, age, marital status, education, rank and salary.

Results of the study showed that most of the respondents were male, Buddhist,
married and finished high school or equivalent education level. Their average age were 38 years
old and they had the average of 16 years in service. Most of them were Police Sergent major
with the average eaming of 9,297 baht per month.

The results also showed that the respondents' perception had high level on the
administrative ability of the woman police officers in six categories. The respondents’ sex, age,

marital status, education, rank and salary had no significant relationship in planning, organizing

directing and controlling but there was significant relationship between salary and staffing, and
there was also significant relationship between age, marital status and co-ordinating.

The study provided some suggestions for the woman police officers and the
National Police to improve their administration as follows: 1) Woman Police officers should
improve their working skill, confidence as well as broad minded ,use more reason in making
decisions and improve their ability to accept criticism; and 2) Administrators of the National
Police should encourage woman police officers to attend the training to develop their working

potential and should provide chances of promotion as equal as men police officers.





