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The objectives of this research were to study 1) personal and socio-economic
characteristics of District Non-formal Education Service Centers’ staffs in upper northern
provinces; 2) the stafts’ satisfaction with agricultural training courses; and 3) relationship
between their personal and socio-economic charactistics and their satisfaction. The data was
collected by means of pretested questionnaires from 149 samples of staffs of District Non-formal
Education Service Centers in upper northern provinces, selected by systematic sampling and then
analyzed by the SPSS.

The results revealed that the respondents were 40 years old on average. About
two-thirds were female, married, held a Bachelor degree, had an average of 12 years working
experience and earned average income of 11, 829 baht per month. Most of them were level-5
officers and had obtained special promotion twice. They had attended & training course provided

by government and non-government agencies at an average of one time a year.
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The respondents had a high level of satisfaction with 9 aspects of agricultural
training : job advancement, relationship with superiors and colleagues, job sccurity, job
successfulness, policy and job-administration, recognition, type of job, responsibility, and job
circumstances.

Concerning correlation between their personal and socio-economic characteristics
and their satisfaction with agricultural training, 3 variables were significantly correlated with their
satisfaction at a level of .05. That is satisfaction with responsibility was correlated with their
position; satisfaction with policy and job administration, with position, salary and training and
training experience; and satisfaction with relationship with superiors and colleagues, with position
and salary. Other independent variables i.e. job successfulness, recognition, type of job,
responsibility and job advancement — were found to be non-significantly correlated, at a level of

.05, with their satisfaction with agricultural training.





