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This thesis was a survey research. The purposes of this research were 1) to study the level
of job performance, self-esteem and organizational commitment of polices, 2) to compared self-
esteem based on separating through the level of job performance, 3) to compared organizational
commitment based on separating through the level of job performance, 4) to study the
relationships between job performance and organizational commitment of polices, 5) to study the
relationships between job performance and self-esteem of polices and 6) to study the relationships
between self-esteem and organizational commitment of polices. The sample were 290 non-
commissioned police officers who worked in Special Division (Investigation Subdivision)
Suphanburi Province, Police Station of Muang, Songpinong, Autong, Bangplama, Sriprajan
District. The research instruments were questionnaires. The frequency, percentage, mean,
standard deviation, t-test, One-way ANOVA and Pearson’s Product Moment Correlation
Coeffient were employed to analyze the data. The research found the non-commissioned police
officers had a medium level of job performance and self-esteem, and a high level of
organizational commitment as a high level of affective commitment, a medium level of
continuance commitment and a high level of normative commitment. The polices had different of
job performance had not different of self-esteem and organizational commitment, Job
performance had relationships with self-esteem and organizational commitment of polices with
out statistical significance. The self-esteem had a positive relations with the organizational

commitment of polices with statistical significance of .01 at 6.55 percentage.





