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This independent study aims to study motivating factors in working of the employees of Leo
Foods Co., Ltd. The data was collected from questionnaire distributed to 222 Leo Foods employees.
The data was then analyzed using frequency, percentage and mean.

The results of the research were as follows. Leo Foods employees ranked factors promoting
motivation as a whole at the medium level. The following factors were ranked at the medium level:
acceptance and respect, job success, responsibility, nature of work, work promotion, and opportunity
for growth, respectively. For factors easing dissatisfaction at work, the employees ranked then as a
whole at the medium level, and ranked the following factors at the high level: company’s policy and
administration, security at work, relationship with supervisor, and personal life, respectively. The
employees ranked the following factors at the medium level: job position, work condition, pay, and
relationship with employees from other departments, respectively.

For problems influencing employees’ motivation, it was found that the employees ranked
them as a whole at the medium level, and ranked the followings factors at the high level: job success,
opportunity for growth, work promotion, nature of work, responsibility, and acceptance and respect,
respectively. For problems affecting factors which eased dissatisfaction at work, the employees ranked
them as a whole at the medium level. The employees ranked the following
factors at the medium level: work condition, pay, and relationship with employees from other
departments, respectively. They ranked the following factors at the low level: treatment from
supervisor, relationship with supervisor, company’s policy and administration, relationship with

co-workers, security at work, personal life, and job position, respectively.





