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This independent study aims to study the employees’ opinion towards Motivation Factors
of Accountants of Companies in the Northern Region Industrial Estate. The data was collected
from 156 employees by using the questionnaire. The data had been analyzed by descriptive
statistics ; frequency, percentage, and mean.

The results of the study were as follows;

The most accountants who answer questionnaire were females, 29-36 years old, with
bachelor degree. They have been working for 4-9 years, income per month less than 15,000 baht
and they work in operation staff position. Most of them work in Electronics Company of Japanese
that established for 11-20 years.

Accountants ranked motivation factor as a whole at the high level of the important. The
following factors were ranked at the high level: achievement, work itself and possibility of
growth. But the following factors were ranked at the medium level: recognition, advancement and
requnsibility. For problems influencing accountants’ motivation, it was found that the
accountants ranked them as a whole at the medium level, The following factors were ranked at
the medium level: achievement, recognition, advancement, work itself, possibility of growth and
responsibility.

Accountants ranked maintenance or hygiene factors as a whole at the high level of the
important. The following factors were ranked at the high level: company policy and
administration, supervision, interpersonal relations with supervisor, interpersonal relations with
peers, interpersonal relations with subordinators, job status, job security, personal life and
working conditions, But they were ranked at the medium level with compensations. For problems
influencing accountants’ motivation, it was found that the accountants ranked them as a whole at
the medium level, The following factors were ranked at the medium level: company policy and
Administration, supervision, interpersonal relations with supervisor and compensations. The
following factors were ranked at the low level: interpersonal relations with peers, interpersonal

relations with subordinators, job status, job security, personal life and working conditions.





