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Nursing care for patients in the operating room is specialized, therefore it is necessary for
perioperative nurses to have appropriate competencies in providing nursing care to this group of
patients. The purpose of this descriptive correlational research was to study competencies of
perioperative nurses and examine the relationship between selected factors and competencies of
perioperative nurses in regional hospitals. The study sample was 197 perioperative nurses who
had worked in operating rooms for more than one year in 6 regional hospitals. The research
instrument used in this study consisting of, 1) Personal Factors Questionnaire and
2) Organizational Climate Questionnaire by Wimon Kacha (2003) that was translated into Thai
from Organiiational Climate Questionnaire of Stringer (2002) and 3) Perioper.ative Nurses’
Competency Questionnaire developed by the researcher and Thitinut Akkadechanunt based on the
conceptual framework of the Association of Operating Room Nurse (2006). Content Validity
Index was 0.96 and reliability was 0.87. Data were analyzed using descriptive statistics;
frequency, percentage and standard deviation.

Results of the study revealed that:

1. The competencies of perioperative nurses in regional hospitals were at a high level
(5( = 289.18; S.D = 22.26). When considering each dimension, it was revealed that patients

safety, physiological stability of the surgical patients, behavioral responses, patient and family

rights/ethics and health system outcome were at a high level (X= 66.12; S.D =420, X = 72.63;
S.D =651, X=21.63; $.D =299, X =5135; S.D =4.32, X =77.45; S.D = 8.70 respectively). -

2. Personal factors of work experiences and training about nursing care in operating
rooms were positively related to competencies of perioperative nurses at a lower level (p <.01).

3. The total organizational climate was positively related to competencies of
perioperative nurses at a medium level (p<.01), When considering each dimension, it was
revealed that structure was related to competeneies of perioperative nurses at a lower level (p <
.01). Standards, support and commitment were related to competencies of perioperative nurses at
- a medium level (p < .01). Responsibility and recognition were related to competencies of
perioperative nurses at a lower level (p <.05).

| The results of this study can be used to improve and develop related factors to
competencies of perioperative nurses. Nurse administrators could use the results of this study to

develop the competencies of perioperative nurses in the future.





