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The purposes of this research were 1) to develop the transformational leadership causal model of
pre-cadets 2) to validate the developing structural equation model with empirical data and 3) to study the
direct effects and the indirect effects of need for achievement, organization commitment, emotional guotient,
and social support on the transformational leadership of pre-cadet. The hypothesis model was developed by
using Bass's leadership Theory. The participants of this research were 320 pre-cadets of the Armed Forces
Academies Preparatory School. The research variables consisted of four latent variables: need for
achievement, emotional quotient, organizational commitment, and social supports. The research variables
were measured by 15 observes variables. The research tools were guestionnaire. The research data were

analyzed by using descriptive statistical analysis, Pearson correlation analysis, LISREL model analysis,

The research findings were as follows:

1) The transformation leadership causal model of pre-cadets which had the direct effects were
emotional quotient factor and organizational commitment factor. The variables which had both of the direct
effect and the indirect effects were need for achievement factor and social support factor. The highest effect
variable was social supports.

2) The transformation leadership causal model of pre-cadets was fitted with empirical data
considering Chi-square=11.84 p=0.987 df=25 GFI=1.00 AGFI=0.98 and RMR=0.016 and variable in the

model accounted for 70% of variance in the transformational leadership causal model.





