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The accounting office personnel’s competency and work perception

toward stress.
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Abstract

The objective of this research was to 1) study the influence of stress on the capability of
personnel working in the audit office, 2) study the influence of the perception of working with stress
on the personnel in the audit office, 3) create statistics of stress on personnel. The tool used in
collection of data was a questionnaire for quantitative research by collecting information from
personnel at 25 companies in the stock market. The statistic used for data analysis was multiple
regression analysis. The study found that capable working performance and perceived capable

working performance had a positive influence on job stress.
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