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ABSTRACT

The purpose of the study on the subject. Factors within the control. Welcome, Guest. To
identify factors within the control of the Capital University. By using a tool to study the depth
interviews of senior executives of two cases of middle management, 7, and the staff who work
with the system of internal control 20 by a joint report on internal control. Agency within the
Department of Welcome, and 29 cases were studied and found that

1. Condition Internal control. University of Bangkok. Currently, most focus only on the
environment of the control risk assessment to control Information and Communication and
Monitoring and Evaluation. The report on internal control. Based on the results of the proposed
Risk Management in the performance of each unit. But the risk is the risk that a random few.
Which is defined as the risk of those involved in only a few people. The system of internal control
and does not cover all systems. This may come from an understanding of internal controls to
complete process.

2. Factors within the control of Welcome,. The composition of the factors within the
control.

2.1 To develop knowledge and understanding of personnel in various jobs for all sectors.

2.2 Addition motivation in various fields.

2.3 To monitor and improve to keep pace with changes in the system.

2.4 Boost tool equipment. That will allow operations to be carried out continuously.

The reasons for the proposed solution to the current problems in these areas. Of the
University. The obstacles and problems of implementation, such as the risk of the quality of
education services, which may be caused by the system. Or the person could possibly do both. The
analysis to resolve the problem but may not cover all aspects. Therefore, you should find a

common problem solving urgent to reduce these risks. The results that follow, the next target.
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