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ABSTRACT

The purpose of the research were to : (1) to study the performance of Spa’s employees in
Thailand.(2} to stud ke efficiency of employees
Spa Thailand (3) o i al influence. performance of employees
Spa Thailand (4) to T Bct peg ployees Spa Thailand.

monthly income varies had different working efficiency is statistically significant at the 0,05
level. but if the job level, gender, age, work experience and foreign language skills are different
the efficiency did not differ statistically significantly at the 0,05 level. The analysis of the
relationship between success factors and personnel management factors found that it have a
positive relationship with work efficiency of Spa in Thailand significant at the 0.01 level.
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