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The research aimed to study individual characteristic of officials and
staff of the President Administration Office and also preferred rector's
characteristics, including status, self-improvement, and administrative work
development. The data was collected from 100 officials and staff in the President
Administration Office by questionnaires which were developed to cover the content
of personal characteristic, economics and social of the staff and preferred rector’s
characteristic. Then the analysis has been done by the Statistic Package for the
Social Science (SPSS for Windows).

The result showed that most of the respondents were female, with an
average age of 23-26 years old, married, bachelor's degree, government official
position classification rank 5-6, salary of 10,001 ~ 20,000 baht/month and working
period of 5-10 years.

The characteristics of a rector who the staff required were :

1. Personal status : most staff preferred male rector, with the age
between 46-55 years old, married, doctorate degree from foreign countries, position
classification from rank 8, from Maejo University staff or qualified person from other
institutes.

2. Self — improvement : most staff preferred the rector who had
good personality, good human relations, creative person, expert, fairness, good
dress, and polite. The rector should be able to help and support the colleagues, but
not necessary to hold academic positions, i.e. professor, associate professor or
assistant professor.

3. Work development : most staff preferred the rector who had the
following characteristics at highest level : work assignment, co-ordination, work
control  and work improvement. The rector should be good at public relations, and

be able to participate in meeting/seminar and exchange idea with others.





