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ABSTRACT

The main objective of this survey research was to study the
managerial factors that contribute to the coverage rates of immunization

services of district health workers in Phitsanuloke Province.

o There were 124 health personnel consisty of 116 chief of
- health center and 8 chief of health promotion section 7or chief of health

sanitary and prevention section in community hospitals inciuded in this
 study. Mailed questionaires were used to collect data specificity related
. Yo manpower , financial , material and administration as well as

democgraphic and personal characteristics.



There were 93 completed questionaires (75 %) returns for
:anﬁlysis. The results of the findings were as follows. Health personnel who

‘married had higher coverage rates of immunization services than those of

It was found that most of personal characteristics such as age ,
“education , tenure and income had no relationships with the coverage
ates of immunization services except marrital status which showed
ficant relationship at p < 0.05. Most of the managerial factors such
sanpower , financial and material had no significant relationships with
he . coverage rates of immunization services , except an administrative
ique. Participation of Health personnel was found to have significant

relationships with the coverage rates of immunization services.

L However , it was found , based on discriminant equation that
““financial factor especially honorarium has influence of immunization
“é(vices. Next the honorarium was on the coverage rates the manpower factor
specially the staff selection bas singnificant relationship with high and

ow coverage rates of immunization services.

The results of this research suggested that the policy markers
and planners should concentrate on selectlng of health personnel ,
"Q?eaSIHQ budget. for honorarium , encouraging participatory management and

ﬁérfqrnance evaluating system in order to improve the quality of immuniza-



