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~ ABSTRACT

This research aimed at studying comparison of the wutilization
of seneitivity training and team building for improving collaboration
district health coordinating committee in urban'area._ The research
design is a quasi - experimental design.The first group composed of
20 dietrict health coordinating committee  in Nakornrajsema and -
underwent a sensitivity training course . The seeond group' composed
of 20 of district health coordinating committee in Yasothron province.
Both experimental ;roups were tested for effective collaboration
in eight dimensions ; self-development mutual development ,
communication , coordination , dicision-making , relationship ,
helping each other and creating constructive climate for sharing an
idea. 'The tests were done with questionaires four times ; before
training , ohce after training , one-month after training and

three-month after training.



The research revealed that the first group has more_effective
collaboration in seven dimensions ; self-development , communication
coordination , dicision-making , relationship , helping each other and
creating - construétive climate for sharing an idea after training
one-month after training and three-month after training , and - than
before training (P<0.05) except mutual-development had no
significant differences before training , after training , one-month

after training and three-month after training (P=0.083).

The research revealed that the second group has more effective
collaboration in three dimensions ; coordination , helping each other
and creating constructive <¢limate for sharing an idea after
training , one-month after training and three-month after training
and than before training (P<0.05) except five - dimensions ;
self-development , mutual—deve1opment', communication ,dicision-making
and relationship had no significant differences before training ,after
training » one-month after training and three-month after training
‘1(P>0f05). ‘The research revealed that the first group had no
significant differences from the second  group in eight

dimensions .

It might be concluded thét "both methods can be wused for
improving co]]aborétion. But - the district health coordfnation
-committee 1in urban area have the supervisors from other office and
trend of mean in seﬁond group higher than in first group , especially

for improving collaboration is Team-Building.



