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ABSTRACT
TE 141052

This study .aims to study organization climate in Nursing Department of Kasemrad
Sriburin Hospital. Chiang Rai and to compare organization climate among personnel with
different position. The population were 100 personnel working in the Nursing Departiment of
Kasemrad Sriburin Hospital, Chiang Rai. Instrument used in this study consisted of personal data
and organization climate questionnaires, which was adapted from that of Jennara Sittirienchai
(1998) based on Litwin & Stringer (1968), and be validated by three experts. The Content
Validity Index was 0.83, and reliability was assured with a coefficient’s Alpha Cronbach of 0.84.
Data were analyzed using frequency, percentage, the mean, and standard deviation.

The result of this study indicated that organization climate in the Nursing
Department of Kasemrad Sriburin Hospital, Chiang Rai was at a moderate level and there was

no difference of an organization climate among different positions of personnel.



