UNANED 209371

TumsfAnyuses unmmdninnuiosdudmiadoslnilumsiauiynains
o A 3 ds, I~] = Av a N o Py 4 & 2
neosduasell JumsAnyItedalSuin uaziFgunim §iagilszasnlumsinuuie

' a a ar o
1) Anyanudesnisvesyaninsiesdulumsiauminensuyud 2) Anuinszuiums
audunuassdninauiestuimiadsslndlunsieuiyaainstesdufiduu uag
A o o o ¢ g A A A A Ay o
3) tied1snanisiau IS neInsuypdvesiestu laslinioefionldlunmsfusiusy
o2 A o @ 1 Y ¥ a ¥ A
Joya fio wuuasuny uazuuudunivel nguiszrnsdmaneldud fusnistedu
¥ % ' ¥ ¥
Sunedu 20 au sazwinaudIuiodu Suuiedu 360 au
o
wavesmsanuag iaasil
a o or o v o

1) anudesnisvesyaainsnesdulumsianminensuyud ogluszduuin
Tasyamnstestuiinnudosms Idsumsiandunisineusuuiniiga nafe Asans
L W ~ ar a wa P o ea i =8 @
Aneusundngasineaiumslfiaculumenuiauliavey uazineusulundngas
{ o o o ¥ o o o a wa o
Muaty esannud Ind q annsaiwnlSulddumsdfiiaeud Aumsduuu deems
maefuayu $remie Asutlszualunmsduunnnmisnuedauiisane waznsduun
Tuidemiauls adreesranudlni q udyaains uazawsahandSuldtumsionld
k4 2 kY Yt o @ d' s qre 1
Mmumsanyigad Aeeams IilimsAnvgauuendninnufiewealfinaved Anuigau

k4
msdfiiRnues e q ianaly uazionsy uazdesnsialiiimsfinyigau
o 4 g vy 9 o '

ateAiiios Adu q deams Idlimsaeuamuieldiuazdn s Tussvumashnugwn v o
uazms ldmlSouuie IdiAannunszinlumsihan uazdrumstinyide desmsfinuine
Tuszaundngasmonuiaudiianueg Anvire lugoniumsinyivesigue uazinuse

Tundngasfienunsoindsuldlunissana



209371

o ) a A 9 o & oy = v o 9 A A
ﬁ']ﬂiﬂﬂﬁﬁﬁ?i‘ﬂ'ﬂ@ﬂuﬂi‘ﬁﬁ'Nﬂ'lEiu AU H Glu'ﬂ%il;ﬂuﬂ'ﬂ\?QUNﬂTlN

a3

= 1Y Y v o ar 3 ¥ a 2 o o ﬁ Y Yo )
PIYNTIVUTIBYNNTIALGTININ AIUY YADIDTNAIDUNUANUIT uwm"lmumﬁwmm

= o o a A A @
TudnAdedienl Augasisy 9330103 3veIndnw Mussilivuuazdengraneitheaiy

o ' Y Ao a v v ¢ A A A vl o o
dundanazyinnsuAayey wozd un1sldgdnsal ineslie tnsesldNviudils
= ar 'd i a 1 o = a
yuziAvanuesnnsdnasesdrutestudszauilgnwazglassalunisduiuanuiam,

I

yAaInsniedy 019 yamnsteedunisdiu lufinssglavazviannunszisiefuluns

2

= ]

sumsau spdsznadiumsieuiyaainstesduiisine uazduinisuiaviuy
Tanuddglumsiannyaainsios

2) AszuIumMsauiuOIuvesdinaudinIages i lumsiauiminens

dat < TR 1 = 9 a ‘ér Ao w oA ]

wymonmuL lugusdludunuvesnsuduasumstdnassaiesdulununiamiadedlni

q

Yo = n’ll o = o [~ o 1 A =
lagwiumsnaludumstinyg mstszan msduun uasmsousy ifuilszhneuiieannil
& 9 2 ' o YA a wa A o gy 9
FaaunsAnyresmua ldnelfianudszmeaniznitaunia ng 5o ndninas e

& A o - I's 1 y A 1 a
nrsaulszuane IinumsAnuivetesansdnasesdiudiosdu uaznsuduasy
A o o A 4 a ! a o
msUnnsoeissduimuauuInieduiumaine Ifesdnsinasesdiuiosduainsods
o3 o = ar @ ~ ar
awlssuanilununisineld TaendngesdSyanesduamtumsdnuiiidennasduy
asgnsnumalnonsensuduasunsdnasosiosdu uazndngesdSayyrIndy
as ar o L4
antiumsfnyvesigmuvanna
o [y [ o A t ar @
3) msdsrwanisRaIMSwensuybduosieosdu W seAunuauAYeq
' ¥ 9
fuvien§iia egluszdvinn uazszduanuvansalumsyginnu egluszduunn el

& o w ¢ Yy A - v A A g = 9
ilssninmsNauminennsuyudvesnesdulithvuiondn Ae medlumswsouanunieu

a A ar a {4 [ U I'd
TWduynainshesdulunissessunisfaiidausignisarwTeuldunesnnsilnases

1 o A & Y] - 9 2 Y o 3 A o [~
aIUN0INU %Qﬂﬁ\?‘ﬂ'lﬂﬂiﬁlﬂﬂ'lﬂﬁﬂﬂﬁﬂuqﬂﬁUﬂWiWﬂlHTWQLLU‘UWLﬂuﬂ'lﬂﬂ'liuﬁ&"lﬂll'u

F4
w A =2 A

nams nud yaansiesduilanuludwndsiaud fuiasuAnsovuniu Inauaana
Aoau tHous W Uints ansasulinnuivAasoudesunldSuusuunie uazi

usagalolumsFiRamsudiulss Tominemisonu uazilssansy



209371

The study entitled “Role of Chiang Mai Provincial Office for Local Administration
in the Development of Local Government Personnel” Wés the quantitative and qualitative research
that aimed to 1) examine the Local Government personnel’s demand in human resource
development; 2) explore the process of Chiang Mai Provincial Office for Local Administration
in the development of Local Government Personnel in the past; and 3) investigate the result of
human resource development in the Local Government. Data were collected through questionnaire
and schedule interview from 20 Local Government executives and 360 Local Government
Organization employees.

The study could be summarized as follows:

1) The demand of the Local Administrative Organization employees in human resource
development was in the high level. The most wanted aspect for personnel development
was training, particularly the training courses related to their current work line and in modern
knowledge to be applied in their work. In seminar aspect, the informants wanted promotion and
support in budget from their organization adequately and they desired for seminars on interesting
topics to apply in their job. In study visit aspect, they would like to visit the actual practice in the
public and private organizations continuously. In other aspect, coaching was required so as to
learn and understand the new system of work as well as consult was needed for smooth practice.

In further study aspect, the informants wished to pursue their study in the curriculum relative
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to their current job that could be able to be applied with their oréanization and study in the
government institutes.

According to the interview of the Local Administrative Organization executives,
they believed that nowadays that the local administration grew rapidly, it was necessary that the
Local Administrative Organization personnel to be developed in terms of vision, morality and ethics,
rules and law about position and responsibility, and office automation. However, the Local
Administrative Organization confronted problems and obstacles in developing their personnel
for example, some employees in the Local Administrative Organizations lacked motives and
eagerness to be developed, the budget for personnel development was limited, and some executives
gave priority to personnel development slightly.

2) Chiang Mai Provincial Office for Local Administration acting as the representative
of the Department of Local Administration in Chiang Mai Province had carried out human
resource development in education, meeting, seminar and training incéssantly every year. In further
education aspect, the Office relied on the notice of the Ministry of Interior on the budget setting
for the Local Administrative Organization scholarship. The Department of Local Administration
had provided the guideline for the Local Administrative Organizations to set the budget for
educational scholarship, as the Bachelor degree with the institutions that had an agreement with
the Ministry of Interior or the Department of Local Administration and the Master degree with the
government institutions.

3) According to the Local Administrative Organization human resource development
survey, it was found that the level of qualification in the performing position and the level of
performance competency were in the high level. The ultimate goal for human resource
development of the Local Administrative Organization was the preparation to support for the
transferred task from the government service. After the Local Administrative Organization
personnel was developed both formally and informally, it showed that they had more knowledge
in their responsible position, good point of view to their work, colleagues, and executives,
responsibility for the assigned job, and motives to work for benefit of the organization and people

in general.





