w T140669

Y kY a &' Ja ¢ A A A

msduatuuudaszadeiiifngUszasdmednunumiitiuaaozunum
1 o o wa 9 o ar a o
Fonans lunstfiAanuvesddnnemsggammuiruzvesmningiamsunesunsy
Y @ A ] 1 Y [} q' PN = . o = a A
Sinsadoalmi nquiiedeiilife cundngiamswnenamzidouaudniloutlszin 2545
o A A deyw 4 o A o vy ¥y o ¥ Ay ¥
117 186 AU InFpsileR I Tunuyaeum R fuSeatinantedy hideyai ldu
a 4 9/ B k%
Ansie lagldanuduazssvas

N 9o Y 1awva § A v @

wamsAnEIML A8 memsaianm lAdfiadesluselseandunuiam
AyanIfaudnansunniney udsAntvesmnFnantufaunszMineuaudnagan uaz
sniluBsaanswiifeudindnagamlunstigausaiwnnin Inlszgudunnmeinns
Vv ' o 4 o a o 4 LY a
TusaunsnaganufiewanirswIdUgiaunlufesnsadasau@ngyaniiu b
anugnaes wazduasulimndagzansmaiuagmll udmndndaulngiinam

(g 4 = v =3 [y [ “
aaniannludeinsaasenuganuiiuliftsanusiags uazdaszuusismaoaunn

oA A v =]
NEITIRDYITIALT Y

This independent study investigated actual and expected roles of Teacher Council
Director’s performance as expressed by Omkoi District Council members, Chiang Mai Province.
The sample under study consisted of 186 active council members during the 2002 fiscal year.
The instrument used was a questionnaire comprising items with essential of the topic.
Whereupon, the collected data were analyzed through the applications of frequency and
percentage.

The findings revealed that council director performed less in monthly public relations
of the council’s work to its members, letting the funeral welfare members know their rights
regarding the passed away peers and spouses, and arranging professional development seminar /
meeting for members. Whereby, the director performed more in the correctness of member’s
application and encouraging members to join together on Teachers Day every year. On the
contrary, most members expected that their business with the council office should be promptly

acted and the helping system should be set up for the passed away members.





