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Abstract

181225
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Phrakiat Somdet Phrasrinakarin Lopburi School; Chaibadan

District, Lopburi Province.
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Chairman of Thesis Adviser Assist. Prof. Prance Waidab.

The purpose of this research was to study the problem and personnel
administration in Choloem Phrakiat Somdet Phrasrinakarin Lopburi School; Chaibadan
District, Lopburi Province in 2 aspects about Practicable Efficiency and Discipline. The
sample group personnel of Chaloem Phrakiat Somdet Phrasrinakarin Lopburi School in
Academic year of 2005 for 35 persons. In Analysing the data, the following tools were
used percentage, mean and standard deviation.

The following result were found in this study:

The problem of Personnel Administration in Chaloem Phrakiat Domdet Phrasrinakarin
LQpburi School was average level. Such as practicable efficiency and discipline.

‘ Solutions of Personnel Administration to School:

Practicable Efficiency should addition and personnel security management, support
bu&get to development personnel enough. Planing personnel project for encouraged to
result of work. Orientation personnel for duty and practice to needs and freedom to work
wﬁich decentralize administration to clear, transparent and fairness. Supervision, following
to coordinate activities and once work.

Discipline and preserve with support activities should impartial person and addition
continue. Support and encourage for knowledge, meeting, train and spread with teachers.
Which the mistake to punish that; Don’t interested or support don’t correct discipline.

Should be supervision, following, estimation to level solutions of discipline continue.





