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The objectives of this study were 1) to examine the conformity of Tambon
Administrative Council Members (as the legislative body of the Tambon Administrative
Organization) in performing their functions according to the Tambon Council and Tambon
Administrative Organization Act B.E.2537, including the amendments until the fifth copy B.E.
2546; 2) to investigate factors affecting the performance of Tambon Administrative Council
Members; and 3) to explore problems and obstacles in the performance of Tambon
Administrative Council Members. Data were collected in 2 parts; first, through interviews on a
sample of 15 informants who were the presidents of Tambon Administrative Organizations, the
chairpersons of Tambon Administrative Councils, the chairperson of Tambon Communities,
Heads of Tambons and Chief Administrators of Tambon Administrative Organizations; second a
questionnaire was given to a sample group of 191 people who were Tambon Administrative
Council Members, the presidents of Tambon Administrative Organizations, the chairpersons of
Tambon Administrative Councils, the Secretaries of Tambon Administrative Councils and Chief
Administrators of Tambon Administrative Organizations. Data were analyzed by descriptive
statistics including frequency, percentage, mean, standard deviation, chi-square and correlation

coefficient.



189201

The findings could be summarized as follows:

1. The majority of the respondents knew and understood the Tambon Council and
Tambon Administrative Organization Act B.E.2537, including the amendments until the fifth
copy B.E. 2546 as well as the rules and regulations at the medium level.

2. Factors affecting the performance of Tambon Administrative Council Members were
the level of education; the understanding in Tambon Council and Tambon Administrative
Organization Act B.E.2537, including the amendments as well as the rules and regulations; and
the structuring of the secretarial organization of the Tambon Administrative Council.

3. Problems and obstacles of the Tambon Administrative Council in following the
Tambon Council and Tambon Administrative Organization Act B.E.2537, including the
amendments until the fifth copy B.E. 2546 were the level of education of the Council Members;
the understanding on associated laws and regulations concerning their authorities; the structuring
of the secretarial organization of Tambon Administrative Council, and the lack of permanent
personnel.

4. The differences in the size of the Tambon Administrative Organizations affecting
problems and obstacles of the Tambon Administrative Council in conforming with the Tambon
Council and the Tambon Administrative Organization Act of B.E.2537, included the
amendments, and the differences in rules and regulations.

Suggestions from this study were as follows: 1) regarding the educational qualifications
of Tambon Administrative Council Members, it was recommended that they should finish at least
compulsory education; 2) the structure of the secretarial organization of Tambon Administrative
Council should be improved by separating secretarial administrative structure from the
administrative division and be provided their own personnel and budget; 3) training courses on
their roles, authorities and functions should be continuously arranged for Tambon Administrative
Council Members in order that they perform their functions completely and also in line with the
stated laws; and 4) there should be an amendment to the Tambon Council and Tambon
Administrative Organization Act B.E.2537, including the amendments until the fifth copy B.E.
2546 concerning the roles, authorities and functions of Tambon Administrative Council Members

to be clear and suitable for their roles in the changing situation.





