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This research aimed to appraise the attainment of the evaluation of the developing problem,
the evaluation of the procedure of targeting problem, the evaluation of the strategy declaration,
the departmental evaluation, and the evaluation of both human and equipment resources. The sample
groups were divided into four groups of people who worked or lived or used to work or live in the camp
including 30 Development School Project officers, 100 of the youths participated in the of in
Ratchaburi, 10 Ratchaburi Camp Officers, and 6 resource persons who were in Pranburi Camp.
The data were analyzed by using percentage and evaluation from the real situation.

The project result shown that the People Development School Project (PDSP)
accomplished the purposes of the evaluation upon the 5 strategy elements.

1. The evaluation of the developing problem could analyze the correction and
appropriation of the developing problem.

2. The evaluation of the procedure of problém targeting found out that the advise of
the problem targeting was correct. ‘

3. The evaluation of the strategy declaration was also correct and suitable method.

4. The evaluation of the strategy working system unit creation such as the evaluation of
the 1% working system found out that it can succeed the overall targeting output. The qualification of
the input was suitable and the procedure was as the plan. The overall output of the 2™ working
system was effective and operated as the planning procedure. However, the sub-procedure was lack
of public relation. In additional, input factor was also lack of receiving equipment for reporting teen.
Output of the 3" working system was evaluated that suitable and correct. The procedure was
operated as the plan and the qualification of input factor was suitable. From the output evaluation,
the 4" working system was accomplished and processed as the plan. The input factor was also qualified.

5. The resources division was oddly enough. In conclusion, the project' result was shown
about the strategy evaluation in vary parts of the People Development School Project (PDSP)
which aims to show the successfulness of the project and build the value and useful path for our

mistaken teenagers to have a chance to be a future of our country.





