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Nowadays all employee’s rights both in state enterprises and in non-governmental
organizations are being protected by their own labour laws. The State Enterprise Labour Relations
Committee’s Regulation B.E.2534 is implemented for the use of state enterprises but in non-
governmental organizations all employees’ rights will be protected by Labour Protection Act
B.E.2541. The study shows that labour protection of both mentioned entities are not equal which
leading to the unfair treatment of their rights.

Main objective of this thesis is to study about the evolution of labour rights protection
both in state enterprise and non-governmental organizations and also study their laws in
comparison which appeared that there is an unequal treatment of their rights. Study including
analyzing their rights especially the work protection area in order to improve state enterprise
labour rights standard to the same level as in non-governmental organizations.

The study indicated that labour protection area of state enterprise according to The
State Enterprise Labour Relations Committee’s Regulation B.E.2534 is either not cover as much
as or provide less benefit than in non-governmental organizations. The problem mentioned above
also making several impacts as (1.) sexual Harassment from employer (2.) suspension problem
(3.) sending advance notice to lay-off (4.) interest and surcharge problem (5.) severance pay
problem. '

In conclusion, from my opinion, there should be a revised of State Enterprise Labour
relations Act B.E.2543 in the area of sexual harassment, suspension, sending advance notice to
lay-off, interest and severance pay which is for the best benefit and the righteousness for state

enterprises employees and to equal their rights to the non-governmental organizations.





