203656

m33sensailitagUssasdiedny Dunumvesmndnaniosdmsusmsdau
fuadensanmIineas 2)anuduiusszniednvusdiuyana edomansugfe
Pedonudenuuaziledonamadioanstnases Auumumvesamdnaniosnnisuins
dauduademanannnsnyas 3)iam guassauazdeiausuuzvesaininaniosnnis
UVIMIAIUAILAADMINAINTINYAT

aqudI0819 fin nFnamesnmsuimsdiudavinaldnludmiadunamnys
$Sauiedy 176 110 1ndesiiod i ususmdeyn fe nuvasuen msTinseideyald
afadanssann 18un mderaz aunds mdige mgaga daufissumnasgiu
Fulssinianduiusuuuiiordu xmzmﬁtﬂswﬁaﬂﬂaswnamxmm‘?umau

wamsAnymuh mndnamesimavimsdndadninagdhuneas Toigmis
4537 Hamwamudsnu Imsfnszdulszoudnm dszneueiFumemsinyas 151018
5211914 50,001 — 100,000 1naedl limelinsdwmisdihmedeninneu szeznarlums

1 1

° 3 1 =t ddy = 1 Yo
ATIAMNUL 2.1 — 4 T TRUNNIINISIYAT 21 - 40 hli ulﬂi‘U“U13ﬁ1§VINﬂTSLﬂ‘HﬂﬁJ1ﬂﬂ’N 1

1
A @

A Yo 3 vy o -5 -
(594 "lm‘um’mmmzmmgmumnﬂymmﬂmmﬁuummaﬂ MESUNTHNBUIUNI NS

q
*

Uszguieaiumsinuas uazmesunisfedsuas a5 udwunihideadosdumsnyasen

¥ ¥
I UIN

) 4 = 1 o

PMNMIANYIUNDINVBITUITAAIIANSUITMITAIudIvalumsnununs
fannmsneas unumlumsthusuiannmaneas ldldlumsdutuvau tagununly
msdszliumanaanmsinyasegluszauihunan Taslidunte 2.14 2.23002.17 Muddy
pamInATeUANYATIUNUD M lATumsAsdeuazuuziufsItuMIsNEATIN
Y Ao a ] A ¥ ar b4 ey v [
Wwmthimindnms wazwmiisnuiferdesdumsineas s1eldainerdwndnuazmsivj

1 { as o e @ o g a
Foyainmsfifuadeatumsinuas Tanuduius Auumnmuesmandnaniesdmsving

druduademsnaumsneasiuedeitisddyneadansydu 0.01
0 d a ¥ o P [ ]
flymwazgdassa Wy swmsuimsdindmvavinadndu Ingunasulszuns
lumsdauazmivayumsinyas uaztnyasnsdulng ludwalianueniy 1lgm
4 3

= Qs ] ) as g
WU AUMAUININNTNIAAIINEATUNITIANITNIATUMINEATOIWNDTI 5IUNIBIANS

) 1 o { o a o a !
vSnsduduanIaynaInsideImgnIA MY HAZAINFNAN10RNITLIMITAIY
fuaneswanimsdumanyas sudemusuuy wudh swnnsuSmisaiudiuanis

Ya o o 3 v tg =]

Tdimssaassaulsznadunsianimeaaumsinyes Huniu tazalsinisdssaiuau

o . Ay v Y &
AUNUIY ']u“ﬂtﬂﬂ?‘llﬂQ‘YlNﬂ'luﬂ'ﬁlﬂ‘Hﬂ'i(lﬂN'lﬂ‘\Ju



209656

The objectives of this study were to study 1) Tambon Administrative Organization
council member’s roles on agricultural development 2) the relationship between personal
characteristics, economic factors, social factors, political factors on the Tambon Administrative
Organization council member’s roles on agricultural development and 3) problems, obstacles and
suggestions of Tambon  Administrative Organization council members on agricultural
development.

The samples of this study were 176 members of small Tambon Administrative
Organization in Kamphaeng Phet Province. Statistical analyzing tools were frequency
distribution, percentage, arithmetic mean, standard deviation, minimum and maximum values,
Pearson’s product moment correlation coefficient, and multiple regression analysis by stepwise
method.

The research revealed that most Tambon Administrative Organization council members
were male with the average age of 45.3 years old and had primary education background. Most of
them were farmers. Their incomes were between 50,001-100,000 baht/year. They had been
members for 2.1-4 years. Most of them had no social position before. They owned agricultural
area of 21-40 rai. They received agricultural information more than 1 times per year through
television. They used to attend training and meeting involving in agriculture. They used to contact

and get some advice from agricultural officers.

From research results, it was found that member’s roles on agricultural development
planning, bringing agricultural development plan to operate and evaluating agricultural
development plan were at moderate level with the average score of 2.14,2.23 and 2.17
respectively.

From research hypothesis testing, it was found that Tambon Administrative Organization
council member’s roles on agricuitural development was related to contact with the agricultural
officers, main income from agriculture and agricultural perception at 0.01 level of significance.

Problems and obstacles found were as follows: the small Tambon Administrative
Organization lacked of budget to support agricultural development and most -of members were
poor and indebts because they lacked of knowledge on management. Tambon Administrative
Organization also lacked of personnel who specialized on agriculture. Some members lacked of
agricultural knowledge. Some suggestions are Tambon Administrative Organizations should
allocate more budget to agricultural development and should be more coordinated with other

agricultural agencies.





