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ABSTRACT

This study investigated part-time job conditions of nurses in a public
hospital, and the system of gender relations found there applying a qualitative
approach .803 out of 1,600 professional nurses, covering nurses working the in-patient
and out-patient wards, were sampled.

It was found that the part-time job conditions of nurses in the public
hospital were related to the system of gender relations and the relationship was divided
into four (4) patterns based upon the amount of part-time work. The first pattern did
not involve doing any part-time work. The second involved a small amount of part-
time work. The third involved a moderate amount of doing part-time work, and the
fourth involved doing a great deal of part-time work. It was found that there were
moderate differences among the patterns, with 54% of the total sample divided by
frequency levels and longevity levels of work hours, including hours worked overtime
and part-time.

The frequency of the relationships between the gender relations and the
part-time work in the public hospital was dependent upon the power of the gender
relations, which played its role in permeating, oppressing, dominating, and exploiting
when there was too much oppression on the job and demands were made upon nurses
to provide support for domestic responsibilities. In addition, there was an ideological
dominance of attitude toward being a good lady, which drove the nurses to take
additional responsibility for their families. Further, work conditions in the public
hospital had an unequal power relation and the nurses had to work under the order of
the physicians who had the most managerial power which led to unfair working
conditions. All these were critical factors driving the nurses in the public hospital to
work part-time jobs at different levels. Meaning that the stronger the gender relation
the more part-time jobs there would be.

Therefore, resolving the problem of the part-time job in the public hospital
requires reducing exploitation of the nurses in their family life and work, and nurses
developing their professional career for better advancement as well, so that they can
acquire knowledge and the ability to earn rights and equality as in other professions. -
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