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The objectives of this study are: 1) the motivations of women'’s leaders to tack an active
role in campaigning for women’s rights in the north; 2) areas of interest within women’s rights for
women’s leaders; and 3) ways and means as well as problems and constraints available to women’s
rights leaders.

The data are collected from a total of 109 individuals including 7 leaders of women’s
groups, 2 women'’s studies scholars, and 100 group and committee members. Data from the first two
groups came from in-depth interviews, while data from the third group are collected by questionnaires
which are statistically analysed using means and percentages.

The study concludes that:

1. A major motivation for women’s leaders is gerider inequity in its socio-economic
and political aspects.

2. Inequality due to gender is the primary basis of thinking for all women’s leaders,
even though their interests are diverse in nature including law, politics, social justice, enhancement of
women’s careers as well as youth education.

3. Style of working could be differentiated into two groups:the first has clecar plan and
work according to that plan, whereas the second has no clear planning but change their activities
according to the situation.

Problems and limitations constraining women’s leaders’ activities include both those
within and outside their groups. External factors include gender bias and lack of budget. The
important internal problems include lack of co-workers, lack of research and teaching by experts on
women's issucs and conflicts between group members.

Overall, the results of this study indicate that nowadays as women in the north are more
awarc of women’s rights which can be scen from the way that there are more groups where women
unitc in order to be effective in negotiation. As a result of this, work and especially solutions, arc
forced to move in the same dircction.

This study suggests that men should be included in women’s activities in order to create
an understanding in gender incquity. Women should be extending their networks at the grass-roots
level. Besides, they should be participating in every political level in order to work with men in

organizing community resources.





