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Abstract
/"—_‘,

This independent study has the prime objective in examining
the rolés in various perspectives 6f "District Directors" such as the
roles which ‘have to be perférmed in accordance with the reguléting
-laws, with social norms, cﬁstoms,-traditions'and Thai social values as
appeared in the expectations'of "local leaders". The térm "local
leader" reférsito Kamnan and Village Headman in Amphoe San Pa Tong as
a particular case study.

- Data are collected by conducting field questionaires of which

the respondents are Kamnan and Village headman in Amphoe San Pa Tohg.

All of which there are 109 respondents, 9 are Kamnan and 100 are"
Village Headman. : |

The study findé that expéctations of local leaderé towards the
rolés of a district director are mainly focused on the roles in being
the top administrator at Amphoe level as enacted in the Procedures of
the Kingdom Administration Act B.E. 2534 which there are 4 main

capacities:



i 1. The role in the capacity of Amphoe level’s administrator
khlch is regulated by laws, by cabinet’s decrees, by social, economic
and polltlcal regulations. In. &ddltlon," d1strlct director musth
: adm1nlster to serve the policies of the government, the ministries,

xthe government bureau and departments.

AN

5 B 2. The role in the capa01ty of a local social leader of
,wh1ch a dlstrlct d14;ctor has to perform various social dutles in
_:state ceremonles, stéQe fairs, local festlvals 1nclud1ng in other
'soc1al gatherings.

L 3. In the perspectlve of acquired power, a dlstrlct director
is 'a charismatic leader, in ‘the perspective of using powers, a

 district director is a democratic leader, and in theb pgrspective of
the manifested roles, a diéirict(director is a participative leader.

. ‘ 4;‘ From the perspectives of Kamnan and Village Headman, a
district director is ahticipated and desired to play the role of a'
local de§eloper. -

- The study’s findings' indicate that there are 10 desired
characteristics of a district director which are expected from local
“leaders; these characteristics are: being a developer, have a casual
 pérsona1ity, keep promises, have knowledge and ‘capacities,, have
| responsibilities, have hbnesty, have justice, have kindnéss, have

polité speaking, and routinely go out to meet local. people.



