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Abstract
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Inequality problem in working of employee is important problem that should be
rectified because it effects with employee, employer, economic and society. Eliminating
inequality problem in working is a way to protect employee and get equality. It is a important
principle to help employee can work by using their knowledge fully, happy in work and have a
good relationship between employee and employer or between employee and employee.
Employee will be able to work efficiently. England and The United State realize to protect the
equality of employee which they establish the rules “Discrimination Law” which this law is very
clear for protecting their employee. Discrimination Law covers the protection in Sex
Discrimination, Race Discrimination, Religious Discrimination, Disability Discrimination, and
Age Discrimination. Discrimination Law protect many types of discrimination which it has
similar method and show the unity of law for putting in force. But Labor Protection Act BE. 2541
(1998) which is Thai protecting labor law lay down only 15" provision and not determine details
of law clearly.

In addition to protect equality of labor act year 1998, it will emphasize on protecting
of equality both male and female employee only, and not record about protecting of equality in
other kinds such as disability labor, aged labor, homosexual labor, and not protect in matter of

religious, race.

Labor Act of Thailand limit recording about the equality of employee so it occurs the
problem of inequality. Labor Act of Thailand should be corrected and updated details more
clearly. If all employee get the equality, they will be able to work with employer efficiently and
they will help the country is developed in every side such as economic, society, and other ways in

order to push the growth of Thailand as equal as the other countries.





