221682

TdinIneIas un1IneIasLting Tneriivug /4

msmiumunneAnsuazanugniuAeennsyeiuaLNNg amIs ISR 4 1Az 5
ORGANIZATIONAL SUPPORT AND ORGANIZATIONAL COMMITMENT OF DENTISTS IN THE 4™ AND 5™

PUBLIC HEALTH AREAS (THAILAND)
WIIFTTFY ANN5NY 5037059 PHPH/M
M EmIugunaad) mndvuenins ANy

e = = & = = = = ; =) = e
ﬂﬂlzﬂi‘iuﬂ15ﬂﬂ§ﬂﬁ1ﬁﬂﬂ1uﬂuﬁ: ToBa1 Asas .8, WiZ ATNATUIAT IN.U.(FITDA)

UNARGD
- el n’ mw & o -1 & A [ ar o ar s
m3viiflumsitudadrisnitagussasdefinuszaumsmivayuninesdns szaualugniu
] I's @ o " o ' ar ar ' s o Fd
ApeeAns uazdnyianuduiuiszninnsafuayunnednsduanugniudesansvesiuauundiug
= =] 1 o X o o d A wa
mnsuguit 4 uaz 5 dudeyalasmsdawudevowme lsydidudiuaunmdmaighlfidauluma
& v ar Ri o ar o -
MR AU 4 1ag 5 sereiud 15 Turny 89 30 wweu 2552 WBSvnuaeununduinnu 165 g Aadiufes
2L 91.67
= oo @ 0w ] - - = = =
namsitonud uaunndnguieduiiumendgeiovas 74.5 orgimae 34.7 T rgauniio 9.94 1
oo ar = 1 o o 1 o
UfidaluTsmenagusuiesas 53.9 s1eldnnaigmaedefon 30,809.30 UM TAUANUKNIUADBIANS
Ll ar " f!l 1] a 1’ ﬂl 1 o o A
Tunmsawegluszamhunan @unfenhiy 3.58 daudsauunasguiiiy 043) Taslianugnitudessdns
& ' " e o A o s a P a o w
duanuanlajumanuwnswediuaui lumsianiienadss Temivesssdns Tuszavge @undoninu 4.15
¥ o e o [ o 4 ar 4 o "
daudloawunas g 0.40) tazlinnugniiudessnnsaunaneuunuil IdTwileareeninesdnsunnii
sansmaenyuluszauthunan @uedoniiu 2.62 dubsannnas§ueiIi 0.84) seAumsmivayun
1 o A A 1 ar 13 i \ ar ar 1
auans lunmsaweglussdnhunan @uedoniiu 3.55 drudsauunasguiiiy 0.39) Jelsdnyanadiu
o ] ar ] Qs 13 " ar & o o ar d o
pgnuinanaefiuszdialianugnifudessansuandnndy  msmivayunnesdnsianuduiusiuany
gniursesinsseautunanludwin @ = 0.49) Nszdnisdrdameada ( <0.001) Jyvuazglassadiums
) ar o 1 - (-1 o o 1) Y [ o W & "
wivayuaneadns laudduims hiiuanuddgvesawiuanssu duinliifivane msdaassaiaanis T
Ed
fsane Jupeumsiniaagnn nazeulszana lifiveneaud iy
a 1 - o ar 1) Ve [ o o
fomuenuz fuimisasduaiulemaldituaunndlaldusudadulazawsafmuaud
= ane [y o« - 1 ar - - s ar e 1
mmsifidauldaeandesiuuTnnoesdins mivayudumsande Sadssanfuse Toniuazaiafnisaien
' P R & ws  a ) o ¥ o 9 v W &
untuaunndetrafiusssunas Lidenfid wSuafreanuiuasdmiluam nazads I Temaduiuaunnd
T | & 1 A Ll

8UTavanazsromaeud lvllgmiaieg eadrennwi dnidludiunilavesesins nsasedluesanives

o a1 s & J

‘ﬂummnﬁ uazﬁf‘nmm ANUUADDIANTHINGIVU

o o o o ) w o o . a1 'S
ATy ﬂumm‘ﬂﬁﬂ'lﬂi'ﬁ / MTAUUAYUINDIANT / ATUHNWUADBIANT

127 wih




221682

TadinIne1ds yu1IneRouiiaa Snoriinug /9

ORGANIZATIONAL SUPPORT AND ORGANIZATIONAL COMMITMENT OF DENTISTS IN
THE 4™ AND 5™ PUBLIC HEALTH AREAS (THAILAND)

WATCHARACHAI THIVAKORAKOT 5037059 PHPH/M
M.Sc.(PUBLIC HEALTH) MAJOR IN HEALTH ADMINI STRATION

THESIS ADVISORY COMMITTEE: PIYATHIDA TRIDECH,Dr.P.H., PEERA KRUGKRUNIIT,
M.Sc.(BIOS.)

ABSTRACT .

The purpose of this research was to study the level of organizational support, the level of
organizational commitment and the relationship between organizational commitment and organizational
support of dentists in the 4™ and 5™ public health areas (Thailand). The research instruments consisted
of questionnaires for the collection of data. They were sent to dentists who work for the government in
the selected areas between 15 March and 30 April 2009. 165 questionnaires (91.67%) were sent back.

The research findings showed the following- the average age of the dentists was 34.7
years old; most of the dentists (74.5%) were female; the average length of work experience was 9.94
years; 53.9% of the dentists worked at a community hospital; and, the average income was 39,899.30
baht/month. The level of organizational commitment was at the middle level (mean=3.58, S.D.=0.43).
The commitment level of the willingness to use extra effort for organizational profitability was at a high
level (mean=4.15, $.D.=0.40) while the commitment level related to profit when retiring from the
organization was the lowest, at the middle level (mean=2.62, S.D.=0.84). The level of organizational
support was at a middle .level (niean=3 .55, 8.D.=0.39). Older dentists tended to have a higher
organizational commitment. Organizational supporthad a significantly positive relationship (r = 0.49)
with organizational commitment (p<0.001). The problems of organizational support suggest that chief
executives do not pay enough attention to the dentist’s job, that resident dentists do not have enough
support, and also that the process for getting equipment is difficult and the budget is too low.

The author suggests that the chief executives should allow dentists to paﬂicipate. in
decisions and fix their practical guidance related to the organizational policy. In addition, chief
executives should support education, allocate profit and welfare with equality, encourage stability in the
job and give opportunities for dentists to solve their problems. This would reinforce the membership of

the organization, encourage retention in the organization and fulfill the organizational commitment.
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