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ABSTRACT

TE 156403

The objectives of the research were to find out 1) opinion of personnel in the
Faculty of Agricultural Production on the submission of working portfolio data to the Office of
Quality Assurance and Educational Standards, Maejo university and 2) their problems in
completing the working portfolio. The data was collected by means of pretested questionnaires
from 87 government officers and personncl of the Faculty of Agricultural Production, Maejo
university from February to November 2004 and analyzed by using the SPSS/PC’.

The results revealed that the majority of the respondents were male with an average age
of 42 years and graduated with a master's degree. Most of them did not understand the portfolio
completion method and have not been informed of the advantages of portfolio completion.
Approximately half of them were not satisfied with explanations about the portfolio completion
method. They had a moderate level of opinion on four purposes of working portfolio data
ultilization: for annual promotion (the criteria to evaluate job performance rating should be
suitable, clear, and practically applicable io a checking system): for academic or professional
promotion; for checking job responsibilities to make a decision to increase or reduce personnel’s

working loads; and for self-assessment to improve one’s own working (clear standards with fair

justification must be set up).





