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Abstract 2 O 1 3 4 0

The purposes of this research are to study 1) the models of organizational
structure;general management,human resourcesmanagement,academy,administration
as well as finance and property management of Rajamangala Universities of
Technology for becoming an autonomous university;2) effiective factors on Human
Resources’needs of being an autonomous university of Rajamangala Universities
regarding readiness of human resources,buildings and academy; 3)influential needs of
human resources’decision-making to become the staff of an autonomous university.

The populations used for this study were sixty-four administrators of nine
Ragamangala Universities:the presidents and vice presidents;three hundred and five
instructors who were the government officials.

The descriptive research was used and the specialist interview was conducted by
the researcher.

To analyse the data gathered the researcher used Percentile, Mean, Standard
Deviation and Multiple Regression Analysis to identify the effective needs on human
resources’decision-making to become the university staff.

The findings indicated that the administrators of Ragamangala Universities of
Technology put the following managements most important: finance and property (X = 4.18 ),
academy (X =4.17), human resources(Xx =4.10).,general management (X =4.05) and
organizational structure(x =3.78). The person’s opinion order is concerned about the
factors which effect to the individual required. To be the Government-University must

have the required level in the Middle all both 3 sides the proper of people (x =3.43) the proper
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of teaching system (x =3.29) and the proper of location and building (X =3.24) as
follows. The opinion of people is concerned about the requirement which effect to the
decision making of the resignation from the Government —University. There is quite high
requirement in both 4 sides such asthe environment required (X =4.05) the
management system required (x =3.83) the payment/budget/benefit required (X =3.80)
and the organization structure required (X =3.73) as follows. The Compared Analysis
from the Chi-Square value between the group who is willing to resign from to be an
officer in the control of the government, separated by following the status of a person
who answered, and have no the relation in the statistic significant level at.05.The
Relation Anélysis with the requirement of person who is willing to resign from the
university which is under the government controlled ,separated by following the status of
a persor’\’ who answered, and have no the relation in the statistic significant level
at .05.The analysis of the officer's decision in overall image with the Regression analysis
method by using input overall variables(Enter).It found that the requirement which éffect
the decision making of a person who are willing to resign from to be an officer of the
Rajamangala University of Technology, the average of requirement in the
payment/budget/benefit and the average of requirement in service system have a
coefficient value in positive and the decision making in resignation from to be an officer
of the university which is under the government controlled have the statistic significant
number at .05.For the requirement of the structure of organization and the average of
the requirement in academic environment have a coefficient value in negative, the
decision making to resign from to be an officer of the university which is under the
government controlled have the statistic significant level at .05. The overall summary is
the teacher who is the government servant of the Rajamangala University of
Technology and are not ready to resign from to be a staff of the university ~which is
under the government controlled of the sample group total amount 173 people is
56.72%.The reason is now the person still have no the sureness in the sense of welfare

and stability as whole.





