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The aim of this research is to study problems and obstacles on corruption’s audition
within Tambon Administrative Organization (TAO) from the view of district chief officers. This
information was collected from 200 chief district officers all over the country.

The study has shown the relations between district chief officers and Tambon’s chief
officers who previously were chairpersons of Tambon council and also the administrators of TAGQ
is patronage system which caused failurc on the corruption’s audition. Even though, the
transformation from the Tambon Council to the 740 and also selection of Administrator of TAO
that must be one who were elected from people have changed the traditional pattern of patronage
system. Since the district office has to rely on the budget from 740 for their administration and
other services, this brought ineffective corruption audition within the T40 run by Chief of District

Officers.





