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ABSTRACT

This research aimed to study the levels of transformational capacity of officer
workers (officers and managers) as well as their level of motivation towards
achievement. This study also examined differences in the personal data of the officers
and analyzed the relationships between motivations for achievement. The subjects
were 234 people, who were working at Department of Internal Revenue at the
Ministry of Commerce.

It was found that the levels of the transformational leadership in 4 aspects and
the achievement motive of the officers in Department of Internal Trade in 5 aspects
were high. It was found by considering each aspect of the transformational leadership
that charisma building, individuality consciousness, and intellectual drive was in the
high level whereas appeal building was in the moderate level. It was found that the
achievement motive of determination, ability to plan clearly, self-responsibility and
enthusiasm were in the high level whereas risk-taking was in the moderate level.

It was found that age, salary and length of work experience had no effect on
the motivations for achievement but different working conditions and differences
between the Classifications 3 and 4 affected the achievement motive in a significant
fashion.

It was also found that transformational leadership had positive relationships
with the achievement motive at likely high level with the relationship value of 0.738.
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