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ABSTRACT

The objectives of this research are to study factors that affect self-

development of academic staff, it is a case study in Thaksin University, Thailand.

Intrinsic factors (achievement motives) and the organizational factor (organizational

atmosphere of academic institution) were the focus. The study investigated self—
development from 2 perspectives: occupational skill and personality skill, and
compared level of self-development between academic staff in Human Sciences,
Social Sciences, Education and Science. This study consisted of 192 academic staff of

Thaksin University. The instrument of this study was a questionnaire and interview.

The statistical methods used for data analysis included frequency, percentage, mean,
standard deviation, t-test, One-way ANOVA, Post Hoc Comparison by Scheffe’ and

Regression.
The research found that: (1) The self-development of academic staff was

at a high level. Specifically, the self—development of academic staff in occupational
skills was at the moderate level, and the self-development of academic staff in

personality skills was at the high level. (2) The self-development of academic staff of
Thaksin University had differences : The level of self-development of academic

staff in Human Sciences, Social Sciences and Education significantly was higher
than academic staff in Science. (3) Intrinsic factors (achievement motives) significantly
affect self — development, and the organizational factor (organizational atmosphere of
academic institution) significantly affects self — development at the p-value of 0.05.
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