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ABSTRACT

This study investigated the level of competency, level of job satisfaction
and job performance of Community Development Workers, Community Development
Department, in the north of Thailand. The relationship between competency, job
satisfaction and job performance was also investigated. The sample used in this study
consisted of 270 government employees. The tools used for data collection were
questionnaires. The tools used in the result analysis were percentage, means, standard

deviation, One-Way Anovaand Pearson’s Product Moment Correlation.

The research results reveal that: (1) the level of job competencies of
Community Development Workers gained a high mean score. (2) The level of job
satisfaction gained a high mean score. (3) The job performance gained a high mean
score. (4) The job competency and the job performance are related at a rather high
level of statistical significance, of 0.05. The job of satisfaction and the job

performance are related at a medium level of statistical significance, of 0.05.
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