215681

v A a o = o A a a ¢
UUNAIMNYTINY W TINTRBNVAG INTIUNUE /3

ANTTAUSMIUVTNIININOINTUYBE (HR Scorecard) AMUMITUFVBIYANINTDIAMIUTMITAIL
SanSavouunu
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ABSTRACT

This study aimed to examine the Human Resource Management
competency of the executives in Khonkhaen Provincial Administrative Organization
as perceived by its officials below them. Human Resource Management competency
involves many factors including leadership. This research also aimed to study the level
of Human Resource Management competency, especially the of leadership skills of the
executives. This research used quantitative methods. The sample group consisted off
162 employees who were at level 4-8 in Khonkhaen Provincial Administrative
Organization. The findings showed that the Human Resource Management competency
and leadership of Khonkhaen Provincial Administrative Organization were at high
levels. Moreover, it indicated that officials perceived the relationship between the

leadership and Human Resource Management competency as being significant.
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