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The purposes of this study were to investigate the professional safety officers’
opinions on guidelines for reducing work accidents in establishments granted Safety Awards
in year 2006. Five aspects; namely, organizations’ policy, provision of safety knowledge,
safety rules and regulations, and activities enhancing employees’ hygienic safety, were
examined. The population of this study was 128 safety officers from establishments granted
Safety Awards by the Department of Labor Protection and Welfare in year 2006.
Questionnaires were used to collect the data. Frequency, percentage, arithmetic mean, and
standard deviation were used to analyze the data via SPSS V.11 software.

It was found that most informants were male, with the age range between 25-33,
bachelor’s degree background, 1-5 year experience as professional safety officers. Most
establishments awarded were of large size (with 500 employees or more ), having been
established for 10-20 years. Most of them produced electronic components or generated
electricity. They used to won the national safety awards 1-5 times, had been certified with
ISO 9000 and registered as Thai owners.

With regard to the ways to reduce the work accidents, the study revealed, as a
whole, that 89.01 percent of establishments followed the guidelines for reducing work
accidents realyizing their importance at a high level while the by-aspects showed that 70.13
-96.09 percent conformed those guidelines and valued their importance at a high to highest
level.

The comparison of importance realization on the matter among the establishments
with different sizes (small, medium, and large), as a whole and by aspects, revealed no
differences at the statistical significance level of .05. When the by-item waé taken into
consideration, 4 items were found different. The first three; namely, having the chiefs teach
how to do the risk jobs to the employees, assigning the employees to be responsible for
checking heat, light, sound, radiance, and poisonous chemicals so as to be at a standard
level were rated at a high level by more large establishments than the small ones. The
fourth item which was provision of bulletins disseminating information on safety for
employees was valued as mmportant at a high level by more large establishments than the

medium ones.





