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The objectives of this survey research were 1) comparing perception of organizational
climate of employees based on their individual factors 2) comparing organizational commitment
of employees based on their individual factors and 3) finding the relationship between perception
of organizational climate and organizational commitment of employees.

The sample included 352 production employees working in private company located in
Pathumthahi. The questionnaire composed of three parts : a 4-item questionnaire inquiring
individual factors, a 45-item questionnaire measuring perception of organization climate and a
17-item questionnaire measuring organizational commitment. The statistics used in this study
were frequency, percentage and standard deviation. Hypothesis were tested by One-way
ANOVA, Scheffe, t-test and Pearson’s Product Moment Correlation.

The analysis results indicated that employees perceived organizational climate at a medium
level and had a medium level of organizational commitment. The employees who were different
in age, level of education, period of working time and division, had not different perception of
organizational climate and organizational commitment with statistical significance at .05. There
was positive relationship between the perception of organizational climate and organizational

commitment with statistical significance at .05.





