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ABSTRACT

This research aimed to understand the relationship between leadership
characteristics and people’s participation in the administration of the Salaya Tambon
Administration Organization. Leadership characteristics include - 1) personality,
2) good governance application, 3) a service-oriented mind, 4) teamwork - and
5) effective goal achievement. The factors relating to people’s participation were
1) participating in finding and researching cause of problems in communities;
2) participating in formulating policies, projects and activities for solving
communities’ needs; 3) participating for monitoring and evaluating policies, projects
and activities; 4) participating and maintaining all policies, projects, work plans and
activities. A questionnaire was employed as a research tool for data collection
covering 30 questions concerning leadership characteristics and 10 questions
regarding people’s participation. Data analysis was done through Percentage, Mean,
Standard Deviation and Pearson’s Product Moment Correlation at statistical
significant level .05. The research found that average mean of leaders in Salaya
Tambon Administration Organization was quite high (x = 3.6003) overall, while the
average mean of people’s participation was at the moderate level (x = 3.3006).
Furthermore, leadership characteristics of the leaders positively related with people’s
participation in the Salaya Tambon Administration Organization as the correlation

coefficient was 0.789 at statistical significant level .01.
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