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ABSTRACT

The objectives of this research were to find out 1) pemﬁEnc:il s?cg-zglzmc
characteristics of farmer groups’ members in Lumphun province; 2) their satisfaction with locai
community management of Tambon Administrative Organizations in Lumphun province; and 3)
factors relating to their satisfaction with local community management. The respondents
consisted of 334 members of farmer groups in Lumphun province, selected by mapping, zoning,
grouping and simple random sampling techniques. The instrument for data collection was a
questionnaire pretested for content validity and reliability. The data were collected from April to
May 2004 and analyzed by using the Statistical Package for the Social Science (SPSS/PC).

The results showed the majority of the respondents were males and local residents.
They were 53 years old on average and had completed a primary school. They had an average
income of 64,110 baht per year. For agricultural activities, most of them were engaged in
gardening and for non-agricultural activities half of them were hired for labor. Most of the
respondents were not committee members and they received community information from cyber
radio, folder / leaflet, meeting and discussion at an average of 2-4 times per week.

In terms of psychological perspective, the respondents were found to have a high
level of attitude towards planning, policy and community participation and a moderate level of
attitude towards leadership.

The respondents had a moderate level of satisfaction with structures, strategies,

systems and styles of management and a low level of satisfaction with the values shared by

members of the groups.

The results of this study also showed that the factors positively rélating to the
respondents’ satisfaction with the management of Tambon Administration Organizations were
social status, access to local information and their attitude towards local community participation

but their income was negatively related to their satisfaction.





