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The purposes of this study were to assess leader capacity of personnel in Montfort
College Primary Section, to compare between the general background with leader capacity, and
the needs of personnel to enhance to be leader capacity. The samples were 136 in 2003 academic
year by lottery method. The data were collected by using questionnaire, analysis by frequency
percentage arithmetic mean and standard deviation, to compare between independent variables
and dependent variables by t - test and One — way ANOVA.

The results of this study can be concluded as follows :

The leader capacity of personnel consists with wisdom, integrity, sensitivity in approach,
sensitivity in thinking and God alone was generally high. Sex, age, status, education level, the
major of education, grade point average, working experience in education, the high level of
working in present and the past including salary and teacher’s awards were not significant with
leader capacity of personnel. Only the approval from colleagues was significant with leader
capacity, meaning that personnel excellent approval from colleagues have leader capacity more
than the personnel who are in good and fair level. So that the needs of personnel to enhance to be

leader capacity is wisdom by inservice training , workshop and relational activities.





