202658

LY

tafiadnnde vufinmduifan Fasrfinud /2

viglunsdfidauvesyamnnfeudnanmymytnmuasfoudinartanaey
(EMPLOYEE'S MORALE OF SAMUTPRAKAN CENTRAL PRISON AND KLONG PAl
CENTRAL PRISON)

Fagn faudfuny 4936596 SHPAM
rs. Jgdasmmuninah

AusTsunEAILR NN ruaws rousd PhD. muysal #lass My pap., #wg ululin e,

undede

msfinuriude sy lumal§iRimvsnpmnadouds Bl rsdiftofinmaoudtoy

iR nuveaynanafoud: uaziofnunrudioutvieR dwadoy iy msy iR
soagmnirsoudt Taodseans i lunfon do yransdoutnaeemadnmsuscanedd
manTAnEwud yroinndeudmanaynadrimsuandoudinatsnasslddse fuySylun
Yo ussfutminme anzyamnsfioglufoui s dsnsuesdoufnananate §
ﬁxy'lumnlﬁuﬁqmﬂxmnn'wﬁuﬁéwﬂﬁuﬁnﬁm

. ﬂﬁﬂﬂﬁmaw‘nﬁfg“!umﬂis“}‘ﬂ'ﬁaw'luﬁ'wuﬁn%‘::ﬁ’muﬂﬂm;nmﬁmnﬂ%‘nuﬂ‘nﬁé wud
HotuiilininadevTghinafifouvesynasdousinmsmmatlsns tur ssdunnfioe
) Aomnmyamies unsile ol iiEnEnanorTylumsuf e Wud m oy s1eld aomam
mynuin ssdud uerdssaumsdimriiay luﬂwﬁuﬁiuuﬂﬁnﬁﬂﬂﬁw’ﬁwmﬁw’m‘!umwﬁﬁﬁuu
seaynminsioudmarsaacals 1ur tvdodiory mwldtudon ssdud uaztlssmunireln
Ao uasilofoit Bif Budwadou Sy lumst e e m sxdumsfinn somnmmruss
HRET0IUN YRR NG

: Hodufidansanyiolunsdfifameaymainnioudinersmymsdsims ludwilade
urstimssennrede widt Sedaduarufinalaoeds Tonmmmrwdrmhlunisiun
somdiiunsensdrnts dovasvesowfin nrfimeery Snvmenidanuyosi ms
#avndems ddniwadon Ty luond §ifow dmbiviudufouasdide anmemlfifou
x;?awmh ﬂti'!iﬁ‘L#ﬁQﬁﬁ‘Hﬁ LifnEnadoviglunnlfiRm mafwFendimarnasdld vuh
Bodudrunnsimaaoady Tomanmudimetalunsham souithunaesnsdams fnvss
soamdii Snssemadnauose msfadedoms mamarsdf i Llﬂgﬁndjzlamﬁzf{aaa
dne TiEnEnaden Sy lumsufiou Difedndudoumedilis wagmstimannifEninade
¥y lan sy fifan

Arddny - w3 lumadfiiden s yeonndousmatsmpms damsunsfoudinaiennos s

206 nih




202658

Tusindnuds ynnofonting : Enenilwuts v

EMPLOYEE'S MORALE OF SAMUTPRAKAN CENTRAL PRISON AND
KLONG PAI CENTRAL PRISON

THITIYA RATTANAPATIMAKORN 4936596 SHPAM
M.A. (PUBLIC ADMINISTRATION)

THESIS ADVISORS: GAMOLPORN SONSRI, Ph.D.,
SOMBOON SIRISUNHIRUN, Ph.ID., STRIPORN YAMNILL, Ph.ID.

ABSTRACT

The ahjective of the research on employee morale at Samutprakan Central
| Prison and Kiong Pal Central Prison were: 1) to study and compare employee morale
between Samutprakan Central Prison and Klong Pai Central Prison and; 2) to study
and compare factors that affect employee morale at Samutprakan Central Prison and
Klbng Pai Central Prison. The populations in this research were employees of
Samutpmkan Centrg] Prison znd Klong Pai Central Prison. The findings are as
follows:

The morale level at Samutprakan Central Prison and Kilong Pai Central
Prison were at the moderaie level. There was a significant difference in employee
morale between Samutprakan Central Prison and Klong Pai Central Prison.

‘ Factors that affect employee morale at Samutprakan were education and
pe:rscnnel status. In addition, the factors of security, opportunity for advanceinent,
company and management, intrinsic aspects of the job, supervision, social aspects of
Lhéir job and communication also affected employee morale,

. And the factors that affected employee morale of Klong Pai were age,
income, level of position and work experience. In addition, the factors of security,.
opportunity for advancement, company and management, intrinsic aspects of the job, |-
snc";ia!, aspects of their job, communication, work condition and bepefits also affected
enfplwee morale,
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