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ABSTRACT

This cross-sectional and descriptive research was aimed to assess role
performance together with the relation of ability skill perception of role and job
motivation and performance of the Provincial AIDS Prevention and Alleviation Sub-
Committee (PAPAC). Open-ended questionnaires verified with reliability of 0.94
according to Cronbachs’ alpha coefficient’s theory were used for data collection from
354 respondents. The data were collected through mailing of questionnaires between
October 2, 2006 and November 24, 2006. The data were analyzed using a computer
software programme.

The study reflected that PAPAC had performed in all aspects of the role at
a medium level (mean at 3.48 and SD at 0.78). In terms of performance, this study
revealed that supervision was highly efficient (38.9%),and that planning was very
low at 14.2%. For role perception, it was found that the PAPAC perceived all aspects
of the role at a high level (mean at 4.00, SD at 0.60). Under this role perception, their
role perception on information technology was at a high level (79.5%) while their role
perception on decision making was low (72.9%). For job motivation, the PAPAC was
motivated in all aspects at a medium level (mean at 3.54, SD at 0.66). Motivation,
motivation regarding career paths and personal development was at a high level or
61.5% while motivation in terms of job opportunity was low (29.9%). The PAPAC’s
ability was rated at a medium level (mean at 2.03, SD at 0.43). It was found that role
perception, job motivation and ability skill were positively associated with
performance (P<001).

As the PAPAC’s role performance on planning was low, it is recommended
that there should be a policy for the outcomes of AIDS response being a key
performance indicator under the Public Sector Development Commission. The
PAPAC’s role perception in decision making was low. Therefore, it is recommended
that this perception should be developed by strengthening the capacity building by
training and study of other best practice models. For career paths, it is suggested that
AIDS intervention could be developed as a key indicator for the annual performance
evaluation and should be taken into account in promotion.
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