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ABSTRACT

This survey research assessed the level of performance of private hospital
nurses in their professional roles. The study group comprised 84 professional nurses
‘| working in 5 private hospitals. Data were collected by using self-administered
questionnaires from 24 September to 11™ October, 2007. Percentage, mean, and
standard deviation were applied to describe general data and Pearson’s product
moment correlation coefficient was used for hypothesis testing.

The study results showed that the overall performance was at a high level.
The performance in infectious control according to hospital policy had the highest
means.The opportunity to participate in health projects had the lowest means. The
leadership behavior of head nurses according to the nurses was at a high level. Most
nurses thought that head nurses restricted themselves in working in nursing only.
Only a minority of nurses thought that head nurses admired nurses. And the overall
motivation factor was at a moderate level. Most nurses accepted comments from the
team to improve performance. A minority of nurses thought they had an opportunity
for promotion to a high level on their carrier path. The analysis of this study showed
that the opinions of nurses about leadership behavior were positively and statistically
significantly related to the performance of private hospital nurses in their professional
roles (r = 0.299, p = 0.006) and (r = 0.518, p < 0.01).

It is suggested that private hospital administrators should consider
motivating staff nurses by promoting them to advance them in their career path.
Moreover, they should encourage nurses to share ideas and exchange experiences in

.| nursing service to build up an organizational culture.
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