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ABSTRACT

This study has 4 objectives - 1) to compare the knowledge and understanding of the
management staff and their workers concerning the management of a development plan for
the Sub District Administrative Organization; 2) to study personal factors that have a
relationship with knowledge and understanding in managing a development plan for the
management team of the Sub District Administrative Organization; 3) to study environment
factors that have a relationship with managing a development plan for the management teams
in the Sub District Administrative Organization; 4) to give suggestions and recommendations
concerning the management of a development plan for officers who become a part of a
management team of the Sub District Administrative Organization.

People in this research are a part of a management team within the Sub District
Administrative Organization (President of Sub District Administrative Organization) for 90
people and its officers (Deputy Officer of Sub District Administrative Organization, Assistant
Deputy Officer of Sub District Administrative Organization or Chief Deputy Officer, and
Plan and Policy Analysis Officer or Officers who involved with plan development jobs) for
90 people in Samutsakorn Sub District Administrative Organization. This study used
descriptive analysis such as percentage, mean, standard deviation and statistical analyses
(from Pearson Product Moment Correlation.)

Personal factors and envirommental factors that enhanced knowledge and
understanding of the management team of Sub District Administrative Organization to
manage a development plan were age, education level, period of time in the position in order
to acknowledge official news and information, and attitude. However, gender did not affect
the knowledge and understanding in terms of managing a development plan for Sub District
Administrative Organization. Knowledge and understanding of Sub District Administrative
Organization officers to manage a development plan was on a high level. Knowledge and
understanding of the Sub District Administrative Organization officers to manage a
development plan has a higher mean than the knowledge and understanding of the Sub
District Administrative Organization management team in managing a development plan for
districts.

Factors of age, education level, period of time in the position to acknowledge official
news and information, and attitude affected knowledge and understanding in managing a
development plan for the Sub District Administrative Organization to an average degree.
Factors in acknowledging official news and information affected knowledge and
understanding of managing a development plan for Sub District Administrative Organization
on a high level. Nevertheless, gender did not affect knowledge and understanding of
managing a development plan for districts,
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