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Abstract

The objectives of this research were (1) to study the level of leadership, work
engagement, workplace spirituality, and psychological well-being. (2 )to examine the
relationship between leadership, work engagement, workplace spirituality, and
psychological well-being and (3) to find factor which could explain psychological
well-being. The samples of this research were taken from 150 middle managers of
listed companies in the stock exchange of Thailand. Instrument used in collecting data
were 5 questionnaires which are personal data, leadership, work engagement,
workplace spirituality, and psychological well-being. Scales statistical analysis were
frequency, percentage, mean, standard deviation, Pearson’s product moment
correlation coefficient and multiple regression analysis. The results show that (1)
levels of leadership, work engagement, workplace spirituality and psychological well-
being were in high level. (2) leadership, work engagement, workplace spirituality had
a positive relationship with psychological well-being at .01 level of significant (r =
795, .740, .557 respectively) and (3) leadership and work engagement could predict
69.20% of psychological well-being at .05 level of significant.
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wannsngwitsuszinalng (The Stock Exchange of Thailand: SET) Fadasaduiieiuinamuszezeny
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Alternative Investment: MAI) Feiasistuioiluunassauyuresgsnanddneninauinnand uazaun
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in fnunisaanzifeuncus 20 audull aavanninduisszmelneg, 2558)
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v A a
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v A
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UL 306 U3EN amsiavin 993 e TaelduvasuauAunduan 52 U 3au 150 ga laeldiaan

Tunsiudeya 3 WHeu
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2. anavjunlunisyienu

3. Anuiandusuniddudeniuau

a

Indsyeyrauluaarunineu
1. 3ndriinveadvanefiduuds
2. Wenuddnyilsiaunyana

3. ardlinganaranuansntiuie

4. MIfnfiunuegfiuyuesssy

5. N1TOANUADNITLARIDDNUDINTINIIU

AMWUTENBU 1 LAAINITOULUIAINUAANITIVY

inTasileililunside

Wunuuasunuuuunnsd@uysranuan (rating scale) 5 sedu Insuusiuugauaueaniluy
5 g Usenaume

dauil 1 wuvasunudnuazduyana Snvardanudusuuiadenmevuaziuuifndonin
Usgneusedomaufedfuma o1y sedunsane mqmu&?«wﬁmﬁwmwﬁaﬂafqﬁ’u WaED18IY
Tupsdnisustsdl

dauft 2 wuuinamgiiin Sunudediniuianun 28 9o GidelFuuuinangiiin 6 ssduszney
Yoe5nAnIal 933a (2558) wialu 6 Usznau liun nisdnasuussiumaladnu nsldlanasussaw
Frefdu msiAassslunsuszneuns avwanansalunsanidanagns maiasuaiiedndrindodsn
waen15aneeensudsneg uavdeiduunnsinuseanae (rating scale) 5 sedu Ao ﬁ’azfﬁzj@ ilog
VIUNAN 170 UAEINTIgN

dauil 3 wuudannuBasiugniiuluny Siuiudedian 17 9o {idelduuuiaves fninsal
a93Aa (2558) FauUawariauran Utrecht Work Engagement Scale (UWES) ¥84 Schaufeli & Bakker
(2003) 1 3 padUszROY THuA AMMvEuTULTs mmmamluay wazanufEnidusunissuioafuiy

U urazdadunnsinussanae (rating scale) 5 seau Ao Waeiign W U1una1s 410 uazuInNign
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dauil 4 wuuindnigaaluaniuiivinnu unudediany 35 e Fafidelalduuuindsioyiu

L3

Tuanuiivhaiuves $afnsal 2siana (2558) adstuniunuIAnues Robbins (2007) Usgnaudae
5 psdUsznou liud Fndrinventmnefiduuds nslianuddyfunsiauyana arailindawey
AILATTN N15ANLTLUEENTINYLESTIN LazAIenNUiENITLanseDNYINtnY uazdelduiins
aszanaien (rating scale) 5 sedy fio Upeiign og U1unae 11 Uazandign

dauft 5 wuufanrumnannieda Swaudedinnu 12 4o FeideairduainuuAnaumign
V193mu04 Ryff & Singer (2008) Usznaudiy 6 asdusznau laud nseeusuaues nsiiduwusnniia

'
LY

ugdu nistiameIgsenaalunu msingangludin anuannsalumsianisisunnden uay
ANUSDasTUInU uiavdaidunnsinuseanuan (rating scale) 5 S¥AU v ﬁ’ayﬁzj@ og U1una 1n
UazaNTign

fdeldinuvasunligidenrin amvaeuauifissnsadaiion (content validity) uas
Aw7ld Taen1511A7 Item-total Correlation 91ngnsduUsEANSanduus wuuiile$du (Pearson
Product-Moment Correlation Coefficient) Tngldlusunsudnsaguma adfuasiindafanuiamuaum

a

Aaudesiu (Reliability) ferduussavdueaniues aseuuIn (Cronbach’s Alpha Coefficient) ¥4

a A o

wuuinnaggul Anudaduyniuluau Indgaaluaniunyinnu wagANuRIENNIRAANT LY

AR

1o

vaawuuinusavyainiu .924, .943, .966 uay .869 UarilA181u19TMUNBYTENINT .30 - .72, .29 - .84,
39 - .84 uay .42 - .78 fuafu
sdanldlunnsimseideya

1. mﬁmeﬁ%’a;ﬂaLﬁaﬁuimﬂ%’aﬁaﬁugm iomenderay Aade wazArauLdosuy
INTFIY

2. Myasgiiienanuduiussenineiaudsiaeldaduussansanduiusuuuiiosdu
(Pearson’s Product Moment Correlation Coefficient)

3. MTBATIEINTARRBELUUNTAN (Multiple Regression Analysis) Iaelinafiads Enter

Wnsnusiuswdoya

fidelddndunsduuvasunnliiunguiiogns Ae fuimssssunansvesuitmitaans Tenuly
panavdnnindnslsudld uazuanuuuasuamsmedies ldhaitlumsiiudeyaussana 3 e Bsls
LUUERUANUNGUAUNT §7UIU 150 YA Mntuthuuvasuauimundldfunduiuuasiaaeuaiiy

anysel wazdunaniunsinssinsainlagldivsunsureuiunesdnsagy
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1. Foyavinluveanguinedns 150 audumandgs Andufosay 56.70 Turasergwuindnilngdl
918321319 41-50 U Amdudesaz 39.33 luszaunsdnwinudn diulngdinsdneiluszaudsagayng

Amdudesaz 60.70 91gaudwasuiUIudsdagiu nuddlngfiongauduasuinnuauis

Uaq0u ogszning 11-20 U Anlufesas 40 uazengaulussinmsuitinundnlngfiongnuluednis
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2. gusmsseaunanslianegiihegluseduas (X = 4.05, S.D. = .45) anudadunniulunuegly

a

seiuge (X = 3.82, S.D. = 57) Indyayaluannuiihaueglussiiugs (X = 3.65, S.D. = .72) uazA

o

HgnneInagluszauas X = 4.00, S.D. = .53)

LY

3. i anwdasiugniulus sasdndgyyraluanuiivihnudamuduiudmaniniuaiy

N1gnYNadn eenaiieddnysaiAisedu 01 (= 795, 740, 557) Anuiandi
4. MIWATIEANUNNRERUUNTAN FIFElinTIvaeuAuduRusIEnIeduUTBaTe Tng
AMununedulsyavdanduriug wuiwiuusdassynda Tiun nnedih anudasiuyniiluay uagdn
.

Tyaaluanuinvineu deandulssansanduiusseninsiudsdaseliiiu .80 Jsanunsaiinnsiasy

Auannegluunansslule Asanslunisg 1

M58 1 Anduuseansanduiusniedin anudadugnivlunusasdndygyaluaniuivieu

luguimsseaunans (n=150)

AUy AMzei mmﬁmﬁuaﬂﬁu Idgyeyadlu
Tuanu aonuiiviiay
AR 1.000
AuBasiugniiuluay T00** 1.000
Ieyayadluaonuiivinay 557*x 657** 1.000

o w aa

newe *AludAeynieata fiszeu 01

W11 IiAT18YiN1IAANBLLUUNYAMIUY Enter Wud1 A1zl augadiugniuluau uay

Y

a [y

Tyl uANIUNIIUAIITATINAUNGINTAAIUNIANNTAVRIHUIMITTEAUNA Lawilan
duuszansanduiusnuan (R) 111U .836 waza1u13033u A UeSUI8AIIUNIFNNITAVBIHUINIS
seAunanslaiesay 69.20 (R%Adj = .692) Banizgun uazanudaduyniulunuaiuisaviwieainy

HgNeAnlaegeiitdudAynisatianseau .05 dudniygaduanuivihauliaunsasiniuneany

HgNNenlang i@ Agyn1eada Asandlumisng 2
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M99 2 ArduUsEAnSanduiusnisannesvassulsuswiunensalaurannednlugusms

TEAUNANN AIUNTIATILRNTOANBENYIAMLUU Enter (n=150)

fanensal B Std.Error Beta t P
anziih 267 032 537 8323 .000%
AT niuluany 224 047 362 4791 .000*
%mﬁzyq;miuamuﬁﬁmm .009 015 035 571 569

AAST (Constant) = 2.132

R= .836 R’= .698 R°Adj = .692 Overall F = 112.602 P =.000

o w a LY

e *dedAynsatiansedu .05
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Y
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WINTIge fie A sedad e AuBauyniuluny

aAUsI9Na
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=
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= v

& Schkade (2005) M195U1831UAAANIAINNIFNNTNIETANSIUN1TYI9U TiAToUen1edinLvuIn
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Iianananfigeduluesinig

a o o a

wonNUNaNITITedanuinniivy mmmﬁuﬁuémqmﬂﬁ’ummmqﬂmﬁmiuﬁﬁmi

]
[ 1 [ aada Y

sEAUNATY pgliledAyn1eaiafisedu .01 Fagenmnesdvauuigiuiaeld wasldA1duysyans

o

'
=
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yAAa (Individual Consideration) aglAudiAgyiuaufeIn1svasninauielin1siaulssay
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U

Walvninauiiannuanantunisyinenu uenandudiaennaediuuideves Cassar & Buttigieg (2013)
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Y

[y a
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740 TngnansiduaenadosiuuuiAnues Bakker, Van, & Van (2008) finaninnrudasiugniiuluay
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Y
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a
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v
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(Shimazu et al., 2008 cited in Taris, Schaufeli, & Shimazu, 2010)
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WasuuUasdemasionungnvaamtnauriuaulinngdavemidnau uag Cassar & Buttigieg (2013)
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a L L%

Fefnwimuinefirfiuieidivinanisuinderumnan uenuilenntuarudatuyniuluay
aansasyiugAuNIgnsInesiuimssEiunandldiduiu eraidesannnsiiguimssefunans
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Uszaunisalineg Waudnenimuasnues (Ryff & Singer, 2008) waziaugalunisinau $rlusui
v annsavihauldegnadui fanumagilalunisnuiinuesi denndesiuauiseves Duran et al.
(2005) FadnwFosmnuBaugnitunasanumiesdluduindeslunsaou msiasgianuduiug
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UBLAUBLULIINNANITIY

fAfereuanuzanuAadiiuildnuanside dil

1. 1NWaMTITeN1EE1 nuangiihilanudniusnmauiniuanungnnIeEn Lagauise
Tdusmensallumsnineziunumanysdald fafuosdnsasin atuayuuasiauliguims
fomeffiniumntu fil

1.1 mﬁmﬁaﬂﬁmLﬁaﬁmmmazﬁﬁ’] 6 peAUTENOUAILNTALEWAIY9) TUTENRUAU LU NS

FoflneusuiBsufoinis (workshop) iilewunmgdih fedlannsoldiBnstineusildvareisng
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Aaa A | Y a . . v & Yo Y a | a v
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€
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e
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Wnla Tvinwe wavdszaunsal aunsatluiuldlunmsvihaula
1.2 duwwdnnzdin 6 ssruszneulUldidunasiiansanlunisdnidon assmuyanaidn
vialuesdnig wu Tduuunegeunzdiuildlunisussiunmziin waztduuafannizguanlHdy
inauilunisussiiunan1su TRnuvesuimsseaunand
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