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Abstract

This study investigates working and employment condzgc‘mgs,];-)ggergng: gnd
trends in part-time work in Thailand from quantitative and qualitative secondary
data. It also synthesizes the fundamental labor standards of part-time work
formulated by the International Labor Organization (ILO) as well as reviews and
compares labor protection of part-time workers in Australia, Canada, Japan,
Belgium, France, and Germany. A field survey was conducted and qualitative data
collected (using focus group discussions and in-depth interviews) from 240
employers and 2,473 employees who were working in service, commercial, and
industrial sectors in Bangkok and two adjoining provinces, as well as two selected
provinces from each of the four regions. Most part-time workers are female, work
about 4-6 hours per day, mostly in the service sector, and receive a daily or hourly
legal minimum wage. Part-time workers, particularly students, earn extra income
from part-time jobs to help cover their educational and living expenses, but this
income is not regular. In addition, part-time jobs include fewer welfare benefits,
training and promotion opportunities, and less job security. Although the majority of
part-time workers are covered the same as full-time workers in terms of occupational
health and safety, they are less likely to participate in activities to improve their lot in
the workplace. Thus, considering the increasing number of part-time workers in
Thailand, an appropriate labor protection law is needed.

The ILO standards of part-time work establish basic principles to ensure part-
time workers are guaranteed the same rights and protections as those accorded to
full-time workers in respect to equitable remuneration, freedom from hiring and
workplace discrimination, access to health services, and freedom to organize, bargain
collectively, and act as worker representatives in labor negotiations. Moreover, this
study examines the legal status of part-time work in six countries. While only Japan,
Canada, and Germany have passed part-time work laws per se, Belgium, France, and
Germany have revised their labor and social security laws to cover part-time
workers. In addition, in some countries social partners, particularly employer
organizations and labor unions, have played a crucial role in collective agreements.
From this review of international practices and from the survey data gathered in
Thailand, appropriate guidelines for drafting a law protecting the rights of part-time

workers have been drawn and practical legislation has been drafted.



