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The objectives of this survey research were to study perception level of job
security of the registered nurses who were university employees working in Siriraj
Hospital, and to study the correlation between the independent variables including
personnel aspect, organizational aspect, and socio-economic contexts aspects and
dependent variable as perception level of job security of the registered nurses who
were university employees working in Siriraj Hospital.

The sample group consisted of 160 registered nurses. Questionnaire was
employed as the research instrument. The data was analyzed by descriptive statistics in
terms of percentage, mean, and standard deviation, and Pearson’s product moment
correlation coefficient was employed for data analysis.

The research results reveal that registered nurses who are university
cmployees werking in Siriraj Hospital had perception level of job security at the
moderate level. There were 5 independent variables correlated to perception level of
Job security in the positive direction; perception of policies and administration
correlated to perception level of job security at the rather high level (r=0.668),
subsequently, the information clarity correlated to perception level of job security at
moderatc level (r=0.483), perception on socio-economic contexts correlated to
perception level of job security at moderate level (r=0.458), relationship with
immediate superior correlated to perception level of job security at moderate level
(1=0.446),working capacity correlated to perception level of job security at low level
(=0.154).

Recommendations from the study are that, the administrators of ~Siriraj
Hospital should clarify the policies and organization operation, encourage the working
spirit and morale, and give more incentives than present. Particularly, it should be
increased income and social welfare, in order to create equality for every unit in the
hospital. Therefore, it should promote registered nurses who are university employees
to have more job security.




