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The objectives of this research were to study perception of administrators
and teachers on job performance of teachers according to the standards of the teaching
profession by classifying by sex, age, educational level, and working experience, and
to compare the perception of administrators and teachers on job performance of
teachers according to the standards of the teaching profession by classifying by sex,
age, educational level, working experience, and social status.

A questionnaire was employed as research instrument, and it included
general question, questions concerning perception of administrators and teachers on
job performance of teachers. Data was analyzed with the use of the t-test. Sample size
was defined according to Taro Yamane method, and Probability Proportional Size, and
sampling through stratified random sampling technique. The sample group were 93
administrators, and 357 teachers.

The results of the study showed that administrators who had different sex
and age bad different perceptions on job performance of teachers according to the
standards on teaching profession on the standards number 2, 3,4, 5,9, 10,11 and 12,
were statistically significant at level of 0.05, but factors of age, educational level and
working experience were not statistically significant at level of 0.05. The teachers of
different sex, age, educational level and working experience had different perception
on job performance of teachers according to the standards on teaching profession on
the standards number 2,3 ,4,5,6,7,8,9,10and 11; 2,3,4,5,6and7;1and3;
and 12 were statistically significant at level of 0.05, respectively. Comparison: of the
perception of administrators and teachers on job performance of teachers according to
the standards on teaching prefession on the standards number 2 and 11 ;2,3,4.5,6
,7,9,10,and 11 ;1and3 ;3,4,5, and 7 by classifying with sex, age, educational
level, and social status were statistically significant at level of 0.05, respectively,
except working experience was not statistically significant at the level of 0.05.

The recommendations from this study are that there should be further study
about teaching standards adjustment in order ‘to coordinate with educational reform,
study on educational development to be appropriate for the changing of social and
cultural situation. Moreover, there should be further study on teaching standards to be
harmonious with globalization and changing of information system.




